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m4|m «h«l ^ 1 / v u*ici^<.-«(i 0 hi fiHfa ita <ni PiS^i^ri *i«ci, iifai), aft ■3^1 

Mi*i1«i 'wh^ 4 sift % n<«hi< 9.0^10 fanfaRafi ftPi^ *11101%, awfti:— 


3TGTTO-I 

1 . him, yrw3frr^rj#=tr 

(i) -ftWro *rpw3i-afm wik for (srffonft 3 fai*fojKt) foif&rfwr, 2000 (fo) iiwfoi 

(ii) ^ O'Jihs ^ u^ivh nula ^ ir> 7 Fft ifo 1 

(iii) ^ for ftr n(fo srffoTff 3 fR aifoiO ir 1 

wg, TpT ■fif 3RTOT 3foffo % ffoPI 1?T fRT forf^TC Wf ^ "*1T VT ^ 

tfl*n n f +<— 

(ap) ^PwK4i^Ci ir srwpft ^ Pi'Mlfiifl ffoft i*foff t r sr«pn wffoi % siren; ^ M ip/ ^ °hPw t r, 
(■q) Trretararfor'qT srrefo^^irfMftgfftfT m son wiftff m, 

2 . : 

l[a #mf 'Jim 7W ^TTT ^ /H9'4 % hRi<J>C 1 -F Tt— 

(4>) "sfoffoil’’'^ Ul^f3?l«t> upffa fo? sfoffo*T, 1976 (1976 ^21) Slfafo f I 

( 75 ) 1987 ^wirlfosTfvfoti 

(r) 11 f^fai M ^ 5 (1) -4 ftqfffrt infill giMn 11 
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(*T) UYR WUI WTT 3TftPFTd 3Tf^T 11 

(t) ^ «rf%rPr®m ttro 3 ^ wiro ( 1 ) % a^pfa wfN t*? arfaiftT t 1 

(^) 

("©) 11 7TR3TT ^ *li4ai ^il 3PIR ^K'JI e t>t'l 'Ticti aif^wid ^iP^iin t I 

(3T) " q'i 11 ^ Rtitfl Mccfl '’Il'^d ^ hi(*T ctat W q4%31 ftd«K ^1 ^FTPTT cl't cticfl ai^Rl arftilfl 

tl 

( 9 ) “ wr Hiftwfl" ^ arftpnftqf % 3 stww atfk vHifwT % wn?l «Tt*m imiPpi arfawd 

arfafriT 1 1 

(-3T) tf fanRlRafl t :— 

( 1 ) Tft^WtfbT (wrf*RT) %^T"d' ^TT; 

(2) W aprfc, T^kFT 3Tfan>lfl t?T et)4m0 ^>pf WT ^PPT^ t; 

(3) Wl y i fiPMd 5TO 'ft ft WT l 'Sl fay fl anyf^TO ' aiqatil!)!, fa?m 3TR5Kftrrer STOW ^ wfar ^ ^ arafa; 

afa 

( 4 ) ^n %itm3iftm *r wfar *nf arafa 1 
(B) * 1 eh 4 *ii 0 *’"d 3 (q>) (2) 

^ mifnci t, (i|»i«hl #TItjr 3T?*Il4t ^ &prr y'Wi) Tfit TTOTC T^t 'Jiicfl t I 

(s) “■'TfarK”^^^-q^/TFT^ afa 

arfwfl ttt «h4m(l ^ #t, w-fwr, mi^ #r*n^, m anfan f , 3#t$tt 

f, ^ OTFfn fate 3 1 #/^ Btf 1 1 

(B) “3Tf%PFT^”^ WPW3(HF)(1) tf 'T? ^ ^ wrf^T % ! 

(*r) l ‘TppT ,t "daTqfcr ^nn^rte-UY afa nfcifa PTf frfwft sm^ffrl, ftrel ft fafawtwin fofrr ^ ^th % 
V 1 ? t* q'ffijifl fVn "31111 pRft ^(HHH arfil^rft TIT SRI ^Rlnic 3TTO ft^TT 3TT% WIT i^?T ^TFT 3TfV^T 

tl 

(tt) “'^Rn"^% : T3ti:wi^ *i% 1 ^-3fr$ arfaftn 11 

(«T) 11 m'rl'Jioh 4f«h” "d aifHvlq t, ■atr 

(^) “"btRtb ww" 3P4FT !til*lf<d*T $ f^fl" f^THPT TfiT TTW W°T WIT 3r1WfI, faiyehl V* "?%^T-II % 

arfwft WT b tl, arfMftr 1 1 

3TWPI-I1 

3rf tR*»il><tf 3ftr »ifgi i ntiY w irfrgfrfflT 3tr^qr^ nwftd 

3. aifli^iRmY atr <*» 4 %iiRtiY w q<it<*>ioi: 

(^) 3T ftie+iirc<if aflr <»»4^iR*?T ^ Pihi^it q'fffrn fern ^ 0711 :— 

(1) -*njjj-i$ 3 tflRfcid tM 

(i) t^)Ci-I 

(ii) 4%1?T-II 

(iii) "?%^T-III 
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Pt>41 ^ni*in 4r th^F 4 ^TT n°wt 5*1 1 Ti— 

(i) SlftPRlft 

(ii) 7TTCTT FFFFT 

(iii) ftFFFFFT 

(iv) Ff4sFFFFT 

sftr 44 3FF %THHH 3?fT FFFTF, frf’ft fftftw H U SM TIFT ftF?ftF TTTFTTT % 3^4lFH 4 FFF-TTFF FT fFfftftftF 
Rn^l FJTFI 

(2) Tnjjf-TJT RhI^^AI 4f4 

faftlFftF wf STqt^fFrfw-TTF-'CrJlHt, MfFT-FF-HFTFT 3F^%ftF) 3?R 44f 3FF srftrfqf, f44t f-Tftm" 
F^FFT ?TTT FTFTTT % 4 7TFF-FFF FT faP'lft'C fftiFT FTTTJI 

(3) TFJf-FWflHWI TW 

STFfFTF 7ftTFf STFf^WfVIFISF, 4<^IFI5*-TTF-W$ f4fI<I, '^TFFT-TTF RTtVIFIP'+i, 3TW#FF 4ftvT- 

FTFFT-TFT-TTFT^ FFf F l fl , TJTW FT4 3?fT 44t 3FF ftfwFT, %4 P^!flF» F^STT 5IF %f4f TTTFTIT % 
’'JFftfftFF 4 FFF-T1FF FT fFPiffe ftfiFT Fnj | 

(TSr) 1JTT faPlFF Fft fcrft 4t <^in FTT 3T*f F5f tl'HFl Fin'll fFT 4*6 % fci^ 3rlFF>lfiFf "FT Fi4' t TlR4i % TT*ft FF*if 
FT ftftlFf Fit FT TTFF 4 ft 4 FTlftTF fttFT ST^ftFT 41 

4. 3TT«mft ch'4^1'4 

tjf ftPiq hi* 4 3t i tif4'et (^41 yRi'jjci ftf 4t 4fft 4f, sffth ([4 ttftffft ftiftpF ^rtyli 4> 3FF4li, 4f ttff-ttff 

FT fftftTIFT FU-SW FTF Flft %F FTF,, fFTTft faRn^ FTMF FT Fftfr*# 4 fftizft % fex> forrft sftFfl Fft %fFF/tF 4 f 4 sftr/FT 

3TFfFT«T FFft 4 F*f 4 60 ffr 4 aftFFT Fft arofF % %F FF*f aftr/FT 3TTFFft 3T1FTT FT [44 Uff FR FFRTT 4 I 
FTFJ FF FF*f aftr/FT 3TTFF4 3TTFTT FT 44f FlFl'FF 4 ft % FFF?f 4 Fft 'JIUT’fl I 

5. <fcB^!t4Frr4f : 

(1 ) srfFFTlftFf % FFF 4 3FFST pRjftKT FTpFF.lft WftH I FRfFlfTFf % TTFF 4 FF1WFFT M|(4 Fi|( 1 fttFT I 

FFTJ FF fF> Ff4 F3TTFSFFFT % FF FT FTtl; FFFl4 F Ft Fi4FTft4f % TTFF 4 'ft 33t>TO ftgfar Flfw4 #TT I 
( 2 ) ftfFT 4 TT'ft fftgfFFFT WlFF A 4fFT FFFfftF % f^FTF 3TftftftFF Fft FTTT 29 % ST^FIT %FfiF TTTFFT 5TTT FFTF F^ 
Pi<h41 % 3Fjmr Fft Fnrftft i 

(3) 4ft Fft 4ft 4 3TF4 FFrft ftr^ftRT ft ft4ft 3rfFFTr4 sftr f4ft4 Fft 4ft wf fft fftFffrn ft fffftftft pFfttiwi 
FTpTFTlft 4 TFTFFT ( f'Tvftn ) FFTF-FF FTTJTT F5TFT 3FF?FFT'^FTI 

(4) 33F^rF—4TF Fft^ 4t ^rfFF, 

(FT) fftreft fFTTft 44 wrfFF ftr TTTF ft?FTF %FT 4 FT fFFTF ^Tft FTT FRTT fFTFT ft, (ftlRFft FFft/Ffft 'FtfFTT 4, 
3TFFT 

( T3 ) 'fftraft FFft/Ffft % 'jflfqq Ftft 4t, fFTTft “hPm % TTFF fftFTF f^TFT Ff FT ft^FIF FRft FTT FTTTT fFTFT Tft, "3FF 
FF FT P^Ptfl ’ft %F FTF F^f iftFTI 

FR5 FF fV Ffft FTf^FTlft FF FTF 4 4^ Ff fFT 4T3T fFFTF 44 FftftF FFT fFFTF % 3FF F83F^T FT TJTFJ TFIf fFfF 

% 3PRt4f 3TjftF 4 sftr FF ftfT 4 ft FTTft % ®FF 33TFTT 4f 4, Ft FF W fftFF % FFtH 4 ^2 4 FFTFT 4 I 

(5) fWii 

4^FFft4FT4 3TF4 FFFft Pl^Pw FT FF^FT 33fFFF4 FT 33^1-11 % aqmT 3mf 4 fi[^f. f4ftft %f44 fft 

FfFFT FTTJF FfW I 

6. 4ffftf 3ftr f4 

IfPifm 3 4 FfftFrlraF ftrrft 4f tfjf 4 ftrrft 4t ff ft If^ff srpFFrrft ft f4fi(1 ftt 4fffh, f 4 sftr ftnF^PfeFi rf 

FFFT Fft Fftft, 4t 33fFf%FF Fft FTF 17 Fft FFFTF (1) 4> 3 Rf4f %FftF TTTFTTT ^TF FFF-T3FF FT fftFfftF Fft FTTft I 
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7 . ifeir ni w 

Pfgan fa# # °Rfai # tfa, Rit faj Pi^fai % hwiir % fa^RRf tjr trtT ^ apjRH fa# # rr rt 

% %r -to*) M2 rs* % rt# -faro tt «m»r #ft i 

RTR[ R1 fa"#^ RR ^ R)l4 fifTO % '3fT T mH7T 4f «w4«c u i rkhi $, 4t TO TO faR TO aftl RTt RTRT TO# TO TTT5T 
Riff ikl I 

8. Rfkffar 

(i) #ru-I if #ii Piywfl •aiRi^iO it r 4 Rit 3nrfV farj nMw rt faff ftyfai yiftiTOifl tjrt r[to r 4 ff 

anrfaRr # srafa % ■ft'm; r^trt ut ifaRT i 

(ii) aifaroff ffaff % T%TO-I ff' fa# RR RT M<?Mfl r>4riA tjr> r 4 R>tRRfff % far* rR#to rt #rt, faff fajfar 
Rifffroff bto w: r# 4 ff arrfaroiff afaff% fan nqiRi ut *fa<n i 

(iii) TOftRfftauff rrItot ■sif^ftiO # aiRfa %■ fan hR4Isjirt#rt, fafffffjfar RifaTOffl uni w: Ritff ff 

aiRfaR> R>t surfa % fan r<$ihi ut m^'ii i 

(iv )(rt) rt 3T#rw ## ff #ff fajro to4riA n*R4 # arRfa % fen tMw rt ## faff fagfro 

y'lftjTOlA ITRI W. "Rif# ff TO#IR> R>t 3TRfff % fan R^TTO TO *fa'll I 

(ir) -h«(Ihw ## rst toIr# faftpAv tp# ff fa# to rt to'I'RH fan to% rt ■®: r#% rH arffff ff? fan Rftfffa 
rt t^to, fa# fajffa yifffTOifl crtr #r Rii# ff arnfaro # arRfff % fan rrtrt to i 

(v) ftrcft arR^rfl rt ri4^i(I % rw$ ^ RfWtw swftf, TO% ?Rt <rrirk“i Rft rjtit w ■rt f%gfR?r 
viRi«firfl ^ tfi 4f to snftr % to*bt swritwwpr ii^ rt 3tjTO #RT3if % ar^r mynf "an i 

9. 

(i) "Rft PiylVi wrfa'wfl R?t tft ^f, ri rhIthO ^ »FFft rR4)w +jnlR^n*f> to ^ ■>jfl ^tr ^ft ^t, Tit to 

arftrorft ^n <f>4mO R5t -sfft wr4t m f^n wi^it i 

(ii) -qft #ta ^ ^ Rtf arofa, ^ it, T#n #fta i>t arafa % t^Itir, mftiiwft ^5t w m it 

arfkmrft ■*n wfnrd to?t rt topArto % f, Tit: 

(Tp) Tfftt f*iy«W ftn7, T Ht arf^rft T fT ^4^41 % RIR^ ^f, TORJl^int t(R> R4t i t9iT-iHi«^RRa?«raTTO%T^»TO'^'l^ 
Tnff’t ^I ^TFT ^<T)< TTRTTI W «^41 if I 

Osr) tRT^^^ 1 F^f^ 7 TR%#aiftW5TftRIRPMt%T?IR^if, ■a^-wftmTTTOTOfilflftPn ■^ITTTOTn^, 
f^lWl H^'^nn ftiRITOT <11 

10. ’ilfitl HTTT ^IT ^ft ^nnft! 

( 1 ) (^p) Rirt \ft arffepprft "ri Rpfairfl <n an^t ^rrft r T^nt <n wpimi % arpt % lit PtyRw 

niftroift lit ftifisre to l jH Rtfer ftit f^ri ■^ir ^ aprtt nff wt^ irVn 1 

(^) RtfeR^ a r^ ftn areftrTO wriPft: 

(i) IWt arftpprft %tTTRPt ^ #7 'R^, 3fa 

(ii) <fc4m(t % RTRPt V* Rtfft I 

(■R) %rft arf^Plft RT ^4<?lil pTT (l)(TSf) % RR^RTR^^f, RTtfv^UrftPjffr% WT#, TO^ 3TWm 

*ilfi« «4t aplftr % TO% ^TPT % TORT TRiR ^JRniR RRRTITtRTI 

(2) TO-ftftRR (1) 3 aTflftte f*FTft TOT % itft ^q; arf^TOft RT TOfRlft, %R% f^C a^VIUHpKP 

wiRiftfRi iri*ro f, Piyf^n inRwd % ftrftpr ’piiRlui % Aht tf^r Rft nff ttVtt 3t<irt ttotrr rt^I ^ r^ti aik 
ai^viiRftRi to4rt%4i k rt to% Tfhro ^ arfkroit rt <?i4r!0 srt froT w wito w '’Pk 4t Rtfro to w unikt irff ikn, 
UR TOTR^ TWR HlfVRilO ?TO +4)^K RTO %RT TOt I 
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W«5tl*<U| 

*4$? Iftiftl lHR49)i(l RT ^ft^id 9)1 Pi^lfan Rk R.9I 'I-Hl -|fr*n 'S^l *4 ?k u i «lni4 9)1 9)1^ *ilR^i 'Jiid fft)Rl T 1RI ftt fft?3Rft? 

st^irtRtr? Riftqift^i Rftf r ^ r> 1 Rift, lit RWR yifti«hiO sir 3tRr snftrr 'differ fftnjRift hr?trt RiRwh % Rftt'JH ft? 
ftm ■S^i stRir>i(1 rt R)*tai(l ft? fftRic srptrtRtr? R?iftRif^Rf R?t tnf^n *1111 rih^tt i 

11. 3tf*rarf%TT 3ftr -ten fft qfa 

(i) (rt) R?t$ 'ftgrfftRiTftRT RftRifl 60RftR>)3TTg'EftytftRTftRTftppr#TTi 

RR$ RR ft? 3RR$T, ?1lft MVRI^'SR-fftPwH ( 2 ) ft RRT dMRfftlT fftftR RftNtT WpMffl 5RT RpwR.71 fftllj Rllft TR, 
SRlft fftftRTPIRTC fftiftt aftftRTtft RT RlftRlft R?t 55 Rft R>t 3TT^ Tjft ptft ft? RFI RT ftR?ft 30 Rft R$ g?^T ftRT Tjft T?tft % RTC^ RTt 'ft 
RPlft 1ft, ft^ft ftt TO ftRT RpjR RR WIT % I 

m.*^ *4c ftt fft? 5*4 >3M-r^Pi*HM % flisn fft>41 *ft 3rftwrft rt Rft^id R?t ttr hr? dqiPiT-jR it{T [ft)*4i 'Ji ic^*ii, >ii^ it*t> ftp 

dlftwft ft?RlHtt ft R?R ft R>R fttR Rlftft Wift aflr R?4 r|(I ft? RTRft ft TJR? Rlftft Rpft 3ft ftrftSRI ft fttfe? 3 ft ft^T 3T1T?; RT ftft 
3iPi9)l(t RT Rid^lO R?t -5Rft> «4<5(jt 3fftwift ft) RTRlft ft cfl 1 Rlftft ft) R7TRT 3?ft RlftRlft ft) HIHlft ft TJ^P Httlft ft) RTIRT R-Rlfft 
R ft ftt 'illH, I 

w ftt fft?3R-fft P i RH (2) ft 1ft^^3nmnnftraT^^^%3pft7Fft3TO^3iftwrift-qT <pft^i(l snftvrftn; 
'niftftfT^'PRftftftrfttiRSTwwft^ftrftRftrfft^ftnt^t'fenan arw^ift^ft afaftRiai'Rift^fftM'RRtftfttRRiftft 
Rft ■wnffer ft? ftlo{ (ft4*4 <jt‘n i '*isi ftl4 rp Pi4r ftni ft fft? st^rst ski fft^r ' 1*11 snftvi RTTfttfftTT -nff ft, ■311 4i*-i<j) ft /?ftfft/r 
STpfflSlft •RI ^)4^l(l r«!> ft ^iflU *P<. fft*4l ^llt-i'n, ftft tft) 3TKTO ft <pt^ -spftir ift 3 fft^r ftt 1 

('ST) 3T®W ft) i ft> 'PR ft T)*I fll’i 'iKrfl Vffi ftftt fft VtM nfftfft ^PT MdH KiV 11, ftt 7 I3 ^PlSilT ^)\"fl Rp 
3>T-fftPrcR (i) ft? arjUTT fftiftt arfft^iift "rt Tp*fanft 3?i ft'ufft^n 3R fft*n ^mr mi%h ^ Tiff 1 w ^rfftfn 3jrrftqp ftft sifwrt "Ri 
■jpftmft ft? ^rmft ^ tfr-itr 1 ! m ■yiftw afR s?ww ■sft ftroriftfi ■'fiftft 1 

Tftft^Rfttft%ft^R1^ftf3nfaft% 4 q||f ft^ lftRri3ft3TfftqnftRTTpft^ ft)lft»a< RI! t %ft>RRRpfttft33ft g>5ep< faftt 
3 rr fft^ aftftmffiin iftt 3pg ijft wrft, rp ira Rfttft % aftftm fftn ftW 1 

31*HHI-3 

12 . ft^-Mrl 

yrft<*> JHPwilO "*H 'pft^l'fl ftr ftftR ft ftfar ^R[ RPR-RR 1 ! RT fft'ftfftr tftn^wn RT Wlft TrftRT-Raoi^ fftqffftl 
TO ft T*3T 3ITTRH fttr 3Rft ^H«hl(l fftftn fttftt I 

13. A|R«OtH 

(1) ftfein-fftPm (a), (4), (s) sfR(6),ft73wftfimfttft^ WT-iRnT'R'snftfft^R^fftftftfijft Hi'ttftftvit'% 
3w41i srftwrft rt 35*Nrft ft) iRftfr iwi % %ij Rfcyffi 3*n ftoft ft? sniftn ft®rf-RK RjfftRi TtftRT 1 

( 2) T1 *iRwii RjRlftt 3)t ftft? ski Pi«JRh fft?H 'JiTKint RT ^iPlW 3ft 'JllH'it ’C[ , T 3% 9TO1TT fft)41 <Jim<n 3*IT ?ft 

ilffeWlRftf RI Rftftpftftf, ftlRT ftt RPTOT ftt, ft? fttR MRmRifl iftiRI 311^111 

(3) (R?) IftifttftRftRI ftfllHH ft aftft«F?lftRT «p4ri 0 1 lft^R e dniRft' T F , I3r3RftRftRT ftniHllft RiyRro 

’sft ni-0-ta ft? fi^ft ft ^?t ^iiqift 1 

(31) 3nfT33ftRftRlft?mi3ft'RRnftRTiftWTRlftftRT3Tfft^?'qftft : Rf ®rRwftRTR?’ : fRlftlff, RPT^Wt'RRR 
rRi^IT R>t *i u i*fl o'l'ftt 5^ift cfl'D Rpft ft? tift'I RI ftlPIRTI ft 6*19)1 Rft^HT ft? R3jft ft 'Jiii^'H I 
(R) 3T5t ftft ftcft RI ft RR13 ftRI fft-WTR RH?t 3t RT 3#W 4^lH(I 3T(ft<Plfl RT «b4Rld Iff, Rift 

•yreft qR« grn wft fttq? wft ft? ft*rf rt fttHRW , ^tri 4tRtwnft, ft?TR;ftft fftRfRn R?t i 

(4) 3ft 'jjrjft ^tR 3lfftR?|ft RT RMT WW fftR ftRWR, 3T|fftR? Rflft fftRIR, ftfftiR RRFT, (ftctrfl ft? fft*lTR? 29 3lftl?r, 

1980 ft? RJT ftigm T3R?. 2/17/79 31R. 3IK. ftt. ^RT RftRlfftfll RSfltpRT ftlPTRHt’ R?t ftft? 5RI 3RI3T^ Ruft Rit III (la ^t #5? R?t ftRT 
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■*¥ TTTOT SRFEEif E)t 7JETET dREit ^R<yfll Eit E°RT 1RT 7TTE E% 'Jilt'd f%iTf4t $tE srfEEilft 3%T/ET TlWR iTOrot 5 ) 

■^au? WWT y«4■JJ^T’TTEiPTO^Ei'^f EE# Rti TR«bK % 22 ERETt, 1991 %EETTWT 11-3/90-3ET.3TR.Et.( 1) 

Tt 4)«K EETt •il'ijJ; 4^4 ET ^cn^N % 371% ei<? 1 a.fW4T ET =h4' e (iR t Jl" Eit ETTET qR°cJni q<f) 7% I 

( 5 ) ftfrft 1^4 ET ^EEETE % fei7Tt ^E %' TfNt Elff ^ 3TfqE>#4l ET Ei4eiR 4)' Eit M<W< eRwII Eit EEET TR%i W 

^Wli!# I 'aJTT^fe^ WTT^^STRf^ 

3n«jffferr RF^"3ii%f ift TrET ift erV'Ei EitEiRfER wter%et^ srwrffcfEt e% ettet eRwii wirta Wt % ftro. 3nynf^ 
f*pn aWfefaf eto ere fEnj; ee; 3ft% % st^ttr f%vfftn e% wjjft i 

14. «r«1^ifa 

TT4t M<it~iRiqi <rqf-i u h'% 1 i%^int | ft sftrEit^ 4t 3rfEE>Tft et E>4Ei(t f%>rft ee et tte4 4' meT^Ri % %n stRiw- 
7 j4Ei eiet Eiff er EEim % i 

e^ eit far-far 4 arf feieh i fc q f et «*»4 ^i iR4f Eit ErfcE fftE i %r4e tretr srt arfirtwr Eit ert 29 % sfjttr %er far* 
Rmrf % srgrrR Eit ^fnpft i 

15. UrMI«I^H 

Eil$ %TTT 3TftjETT4 El EEf^nrt Rn4 3Ft87T^RT O’E TTE4 ET ^(iiiii 4 PmilH"1 EE 4 ®t>l*f EE% %T RhC^ Pi^to f%iET EET 
1ft ET ETIfT EEET TTE*f El %EEE1E 4 TERftEE'E ftirft faftre 3TEfE ET 3FEET Eft4t«iTT 4 71T% % 3 Re4Rt 1?t, EFT Tf4 RfTT ElRi-H fEE 
TEHITH EE4EiEf ER% ET HR4)qiTT 4 f%i4t 4t EEE EWIEftffl fsiTET ETT TTERTT % I 


37SETE-4 

37TOEE, 3T^VIIRH U4 3RftH 

16. Rt>41 37f%4EiiR ET <*>4 ei( 1 ^ft4ETEit 

urn'll 3TfEEiT4 ET c n4 , ni0 4Ei EiT '^“I'mRve 3iR(5h|{l ET < ?)4 ei{I cl*II 3?lT 3TTE>t 4ETH E% EEPT E% '*ii4*n EET EE 
T?ET E% EE%T E)I%EK % E^T «Ef%E ET TEfEEEf, f^lE^T ^ETE-0l4M, ft'KlHl ET f%EEE %’ T73T EET 1ft % f%E7TPJER flfRTTT 3^k 
WR ET EEIEEI %ET I 

17. ftlfaEEf 34l^l|i|T 31^41 «H EH' ElRlfE 

^fET E^ U7%E> 3TfEE^ ET Ei4ei0 E’T ft(%E»if % 3fJHK ETT% E%ET 3%T 3^E)I ElHItH ETtET EET EE «lRw ET *eRw 4|* 
ERT HEE-EEE ET fE^ ETj; TTEt 3TT%?it T3E Rl^llil EiT 4t STJERTE EitET, Rni^> ^EIE-RMe, Rt‘Kl41 ET f%EEE % 3% TTTI EET 1ft I 

is. < i Tq4t E tE inrq; tu% ett <iRt<e 

3R%E) 3TftE)lft ET E»4El(l 3TE% WPf % tN> TTE^ft EEET %i MIHtil % TTEE %t ^ EtE^ftEET EETE, TEtET 3%T E1EB1 ET 
3TO1EW T*E ^ fti# EtEEtE E^ifiT E% TJEET Eft ETEflT % ftfTft EtjftE ET ^Fet % fatft EEfElft ET EE EET EERf Elff E%ET, ETE W 
Elf ^ETRlEr ET 3T*E ETf^EiTE ERT %TTT EiT% % Rm, ERE E^t ET ete EEiE^ qR'w SlftlEiT^ SRI ®TEET ®i» 4^4 ^JTT EiT% %TTT EiT% 
% RlH E E>(fl 'Jim I 1{Tt Tjf^TT E5T% %> RlM, E1%Ei EEfERt TT. 1 % EF EtEEJI E%ET I 

19 . <fTR-ftcnafft^T%^»r^iftw 

U<%E) 3|Ri«bi'(l ET E)4 ei{I 4fa ^t 4 eI T^ f*l°si'i4 , T‘ eR'II 3?It^ fE) EiT ftfl % Rl<< ETTTEiEEET EiVll EET 

TREEtt 3TftlE)lREX ^fEt % ET^sf % TEE T%E-%E ER% TTRE ftRSTER ftmiH'll T^ EE ET *EIE %ET I 

20. TtTT,%ftrEt aTTf^T^TEtE^H 

^ jft 3lf4Eirft ET ERtETft TWE ETfaEtfft E>t ^ T#JiftT % f%El 'fo % EiTET % EEE 4‘ %TT ET \f%Et ET 3Ef% 

% ^ 4t T%19r Elff %ET attr %rft E^tt % f%ET %% Rfirtt ETET%Ef ET EH«hl(l E% TIT4 'EPiE 4 ET H'wRm E^f EitET, Et ^EE% 

tretR a^rm E' 3E% arftiEiR E %t i 

21. 37ftra>rftEr »h4^ l (t JT T E Tyr% trEETTETgraTTTEET «TeTElE «i^% EMnTE#ir 

eM 4t 3rftlE5Tft ET E)4 e|(I TWE HlRlEilO E)t ’jt E^(t % ftlET 4t ETEE ftfETEfETTE, TtWTR ET EiTEfUE, ET% EE 
%ET*ttEt 1ft ET «rtTTf%ET, Eit t 41E)K, EE% %E 3fgTtE ET EFT E^f E%ET I 





[ HPT III—4] 


HRTT HP <I<SIM9I : 3WIHK U I 


Hi=g nitif srftiHFft ■'ii «b4Hrft *psjjft % Pm feft niHTfaiR) ht h45.pt w? hp spMrht nipf sthht 
c pcik v i ! 6, OhrwiPh'f, TlTTgiPTHT, HiPta SThri TTFTlf^TH) nyfii HP 3iiq>ft*iHT qii^ pTT RRf % STHpI gg RH ^r>cii ^ 

f% ^t?P ptt^t *hwfw4h hph? 4f h4i{ htht h Hjpt i 

prg hp »ft Pp bit hp4 ^ hp pthP" ppf #tt ht^ hrrt hr ^tt ttcpt yiftpwd ert Pttt hr4 hp Pp^t Ppp 

png i 

(1) 3TfV*RRt HT Ri44[ft % HpRK HP h 4^ TTRPT Hfp %rft ^TPTR HT foRft HTRTRR 4f PFTT % HT %rft *ffaT H^Rlt HT 
Ri4l¥PT T^Rft HP THPft t HT 3TIR>| HHH HRPT f iff HP PTTOt 1JHHT h4 ^ITI 

(2) tWt^T3^HTH41^g^%HTt3Tr%Hft^%feRftTTgFt% *H l ft H H 4t HTTPSTH % 3T#*t pt, gqnK^i 
TTPRTTTT % Rrl^ 'STHr rh 4 % «Kl4 H5t pTTPH IpPirh HP <jcn'°n hii! ‘'Jiin'ii I 

(3) h4i? arf^sbiO ht «t>4qi<l '^h> H>t ^ h^O % ft*ii sftr 3 tt 4 3TfHR>rftHT r>4°4i hp Pi c te'i hr 4 % frrnTH, Rti41 ^4 

^NbHT aflRTHFpft %, f^irt HFFTt 19S6 (1956 HP 1) HT ciwh'-i HfSffl fotil 3PH Ril’JH % 3T*ftR Rn.il 3FtftTTT 

3THHJ HTfl'lfaRHi TTHtPPif % fell TRHPft Trf4fn % ifan^HRWI HHlfa HT UHH 4f HPT Hlff T^TT : 

tppg 3Tfa<SRt HT HrNkI 4)^l?<0 arfaftHH, 1912 (1912 ^ 2) HT TOPPT TPJTT fonft 3RH HP^H % 3?*^ 
<f3n?T^e^n ftRft i^41 u?h>i(I hWtt%, Ht stamps <faH^HR<Ji srfiTftnH, i860 (1860HP21 ) HrTRmHTPjrrfe#ftf%i%3THN 
Tftr^frrr it ht RTftfweb, ^nf^ro ht m<1hjbiO nf4ln yq4p ht ipth 4f hpt ^ Rwm f' i 

(4) ^ arffepwft hiwt^'*T 3jfl‘%I^ rt% 4t uref-JiPw4 wthi ur5%<:wiPw^"3H% 

31h 4 5RT Rt>i^ ‘11^ f4i41 *hW % q^<4 qil^ 9))^ fct>\*n I 

22. 3tfftTtf)l'(l TTT «»ii 3T^nfcT f^ftRI 3<^MR<4d *lrfY fll*1I ^TT dMr^afrt ^ 

(1) ^^3TftrenftHT *h4 H Kl wryi f^^ ^aTgHfrf^f^^^^aTgqft^RTffTfRTTafrtHiiflHgT^HT^'qT 

g^PTT HPT^ ^ TT^fniT fHfePHI HHTW HR % TOpi foRT 3P('rfwpi {^m , 

(2) arftmfl hi Rpf^pt, nfr f*nr ^ ^ 3igHft»m T?m t ht htJ ^ arf^ hhh ttr> 

HT'TFmt7Tt l eW%ft STgHftnft HT 3rf^ WT HR! HT ^ 3TP^ % ^ ^ -pHigR ^ ^tHT »?lR 

RT8pT Mlf4°blfl 5KI 3RT 3tppiRPTRHR) °h4q|^ R)I "3TT ^°t)41 ^ : 

Hpg wr uiftwifl ^rg^ lit ftr 3rftTR)ift ht ■Rphrrtt ^4t ^ arg^fpro hi arftra? 4t twt iflt 

f44RU| '^'Rprc «ft 4t Rf ^4t 3rgpft«rRT HI 3TfiwR?t appRjt TTRPTT t 3fk fp^TT ^ yqiai % % ^4t 3i^HrwRl HT -aqf^IRT 
Rrt W]qn4 CRT Ptqf4n ten Hjrg i 

23. Tt ^TTlTTfHT 

Hftf^T^ arPTRilftHT 3PH *TIH# 4f RTT13T TTHT^t RnTHlft 3TfVRTRt HT RiraP W^TRT RjT H)T4hR ^tTTT f Tit HP 3TWTO 

’ll HWI61R if WT TP RR'ffT I 

24. WIT sftr 4^31 +4t<*ii< «*i<4 Tt hpi^I 

(1) qit^ HT c f>4qi'(l H Tit TRH % ft>41 husp* ^ HI ST^Jliw 3Tft<qii^ HI q»4qilt ^ q>l^ ohck ^hI'PK rA'II 

sftTHlft 3PPt '4i,qK % fRRTt TTHTT HT 3TH4t -3TtT Tt HT4 HR T^ f^Rtt 3RT c^Rki RTt '84?K +4)qi|< Rr 4 R?t 3TgRf<1 ^RTI 

( 2 ) HTtlf arPlBBlft HT R)44l0 :— 

(Hi) nil ^'ii HT Riff (4 *ii HI <44 % Ri<< «q)«|i<*ii; HI 

(15) HT % HRn-ftm HT TRSTRI Tt, ^HT 4t HIHC^I ?t, nrq<ff HT 3T3RHT8 VH ^ Rit^ TTlfHT Riff HFtRT I 

Tq^taTRT : 

hPiRH HitT^R yRlR-^T 3rftlf4HR, 1961 (1961 R5T28) ^'tl 

25. T^, Tt^Tt 3TTfcT ^ TT^TRft 

RTtf 4t 3rfHH)Tft HT Ri4HlO f^rft TTT*TT % TrTTHif, TtHlf, TT^r^PTf HT %FT R>t HTgaff TT^RI'jfl H^TTT : 
HT^g HP ftf^RPT fRRTt 4f aTf^THirtt HT «h4HlO Hit 3TH4 fl(t% ^ 3TH4t f4(44t HP ’SrHTpTRT'pT^TT Hr 4 ^ flRv4 
HTTTT Riff HHT HigHI I 
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ffoft FTFT % T3IFlf, forf FT Fffojfof FT ffott ffoF F?t FT$ Fit FR^t-FRCt FIF FT ffoiF FE3T T^T ffolFF % fol'JM 

%'ftni Ftifoi-jfl fftt -siiipii i 

26. ■Hi'jf <rt*t sftr Fi®ri ft uffo"*! 

(1) Flt$ 3rffofoFTFi4Fl(t «Ttfo : lfl FFtt :— 

(fi) ffoft fhiw ft ui^fiK ft for % foVFirft ft Fifoifl ft Ifoft "fo wtIfa, ^Fftfot' %ff, fi4 

Flfot FT tttrFT tt, ^ii} FF Pi'iRid Ft FT F Ft, falF% FTF ^Ft FIT fof-fo FIT ^FFFR Ft, e nM F^f $'11 FT 3TT4 
hRfE % ftn4t Fit < T>'^f $4 Fit 3 i^*iRi i^T fol FI 3-RFFT TFF Fit FI SEPt mRfUF-i Fit ffoft 
3flf$[FT FT*FTTT "4 Flff "FlfoT I 

(79T) Pli^fl fttti) % hii$ "4 fe^tF^t FI ftFTET Fit <d{l^i{| % FTFpt 4 ’’jit FiIhci "^F3T% *tl f$4, FF % ffol WIFil, 
fort* FT ftlFt ’It TRF Fit Tjffoffof Fit FST^-FFTtFSTT F^f Ffol! 

(F) ffoft % FFF FB Flft fol I 

(F) % fa# F F2 F > Fit fFFt 4 FIF? Flff foil FT faP-TFR FFt', FTFilft 3gF tpi FI tfolff 3RF H< F n[tfof 

Fit FTftF-FFton ^ FF3FI tt Fit^ Oirf^RPIfl #T-fo FiT BFFR Flff TOtFI I ®ftT 
(lr) FftfF FlfFFUft Fit fo ^Fftt % ffol arfot ffoft IfFFTl ^ fFElt 3PF wfofl Fit STTffol FPFFISlt' Fit Flfo" 
FfT for FI "3F fftlFtf 4t* Ifoft ^iffo Fft STffoftt Ffo % %C> FFFF FfI FtFT : 

TFJ Fit^ 3TftlFiTft FT FEpFltt ffolt Rvfon.FI fosft fFF^ ffol ^FTFI Fit FTF TFIF qicil ffo^JET 3RFTFt Fiut vt FFicii % 
FT "3"% T* FFRTT FT ftirft FTRlffol wriMlO % FTF ■aFKtaicil (Sitci FFFTT % FI ftitfl ft^it Fi4f|| 1 ^ %dF fofo ^FFHTI % : 

FP^ Fll^ 3lftlFIllt FT FFfFlIt f^itll foft FTFFIRt FFR FtFT^t ^4 U I FFF FIT TTFtTTT % IfoTFiT FF TFTTF Ft FI t^ITT 
TIBFilfl FFTT TTtTTlfot FIT FF FFTF Ft, FTfo ffoft 3<PF TIFTF 5RT F^ TffF % FHHfl ^ TTFFTI % I 

(2) Flt^ 4t fo^FilTt FIFifolO 3Tfo ffoft Ffof ^t FT? FTF ^ b FFR«IF Ffol ftlFF [folRllIHFFT 3TTFFF FIFUTTlfll 

^ ff tt% 1 for arffoiirt ft Fifofo nit ^ifrt fo w Fiffo# ^ 30 Tp fo 31 tfo«u Ftt -Ffot Fwnrft tfoftr fh fforF 
FWIW’FT^ fol ^ ffoTF 4f 3TF# Fit-^Ffo % FiT FI^ Ffor I for arffolllt FT Fiforft Ft FTT ffoF % TIFF 

^ IfoTF foT t FI ^ ffoffo ffoTF F^t ^ FIFT FT Ft Fffo TTFF-TfoT % 3TF^ 3TFFT TRdt ^FIT%-4 3TTTF«t TFFT f FT FFTF % 
Rl'T fforfforiF ^ TPfRFF IFIFIFTF "4 atnfoF FITFI 'fo FF^TTI fFiFI FT TTFIFT % I 

W(«flcMU| 1 :—TJTT ftFF % fotFF Ft ffoft fotTFilft 3TFFT Fylfot Fit 3B”ft TTFTRT FTipiT 3TFT FFFtt giFT foimi fo 
FTF ^ fomfo Fit ^tSFIT, FRF FTF % ’JJT foF ^ fofol f I 

TM«^t*M<JI 2 : —tfolt 3TtfolRt 37FFT Fi^fot Fit FFTFI FFF % 4tm 3?fo FTF mR^HITI FR% 3RIF«t TTR^n FFETT 
®TFT 'FTRti Rpift TRTlfot" fo 3H f<Ffo FRJ, T5FT Fit ®HF 4f TFTt 'p; fol FlftlT FtFI % fti FF T^t FfT Ftt STFfV % FtlR FJF ^ "gFIT 
FFf foil I 

27. FM, 3TTIFT 3ltT F"rfF 

1. urfol fofofo appft FF^ft ffoffo FT fforffofol % TTFF ’JTI FftTT fo FEpft 3Tlftfof FF fornfo ^ TTFfFF 
TJF ftqT u lt FFTJIT Flfol : — 

(■^■) FTFI%TJRT ffolTTF^ FTFTFT FTT^I TFTfFTFFF?ft FT FTT^ TJITT fo^TF 3TFFT "3TT%'SET 3lfo FTF TlFT FTRtl FftFK 
^1 R*i4t TTFTF % FTF Tt 4 < 0 , FT FFFI % FF "F FlfTF 3TF7T TT®lf%; 

(■®) "313% 5RI ffolFfl "4 FTFT FT 3FfoF FF ^ FTT^ TFlfoF FRlt FT "3^% SRI fofo FT Flfo for %foFT afo 
FFilft, 1FRI% SRlfo 'fol ^ FTFT FF 4t % ; 

(T) "3T1%15RI ftTIFF 5TTFI 3?tT FF^FF <f>H 3T1% TFlRlTF FWt FI 3F% 5ITI 3Tf5lF FT FlftlT 3PF FC1 TPFfTT; FFT 
(F) ■ati^i SET FFTHT FT 3TFFW FF ^ Rrur Fi^t -3ftT 33IF FF 3EF FlfFW I FTF[ FF fofolrft % FTF^ "Ft 3F 
6i-0<d Fit fif ^ R(Pi*hh "fol"^FTTTT fo F? "^3 PrffoFf % % KtF Flfo % MtlR "5F iFpIFF 

Fit Firff ^ 3T^^F Rr^^ft F^JTT FfoTT I F^ RlFFlt 3TRlFITlt Fit 3FffoFf 3tft< ^FFT^It Fit "3F ni^to Fit RFfn 

% Fit "4 folt FF ftrffoF 511*^7? I 

2. ITffol fofoilft ufil fo "3F fo % 30 arfor ^ F^ "3F fo ^ 31 FT^ FftlfoRl % ST^FR 3Tfot FTT, 3TF^I Fulfil 
Fit RFI tfolT^ft "fol Fit FTTJF Fit* 111 
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j. ^arfarorfr wTOfaroiftnft^ a i ftTO i fi % faro arc4 tor- 4 TOarT^HftRR^r ftRftwR^ tor4‘ to^ 
»!TOTTOHf%TO£, h*ito, tor, fawn,’STOKTOfaRftaRRTOT^f RRt arfSm to*rt afaH3WIf*ft<tH tohtt : 

HH^ arftwrft *>4 to( 1 ERT TORT WiftlTOlO R)t ^ H3[ft TORT Rft TOTy'ft T^HT TOt^ T?ft-TiH :— 

(to) srftiTOiRTO Hronrf i 

(ht) farft ftRftfi to eRiRto emmO % hrrh TOt4 % toto* 3TTOto froro tort, i 

a. tr^to arfarorft "To tot EFrftr tT Ehifarr Rft tjtoit w? snftiTOid to* ^ro, nil hh^t anr^ tor 4 to 

hh% fas#RffaRro% tor $hh% rrt # toTO fas wfaft4 #, #e hr H«rfa tottjj?r io,ooo h.% arfaro #: 

rhtj wr TOfaro# # ^ #>$ tort toh 4 ## Rfa $hi to)$ #t-^t: 

(TO) $4 uRfan # HT*T# ftRTTOT TOfaTO# % HRT 3TlfaTOTftTO TOITOR Tift, TO 

Oar) fas# faqfa ri to gfr ftsn wr# %hitotr 4tr#tot aRRro#i 

5. t^4to# 39 fa ftRH -£Tnq;fa# trrV rt rj^ wiTOfaro#fa## hrr h r tito torto faTft an^nfc eth 
fas# arfaroifl ®t*ito <K*Hi'0 eI hr tot to 3ttot THRfa tot, # Hrfas tor # to hr^s etct 3t«tto <sh# aftr 4 TOfas fa# hRrk- 
tot eRT Rif# # to arfam # r$ #, to an^T^ft^i^arjRK afR ar^yr 4 ftfavi acrafM % #tr WI\rr h*^ fann 1 ! 4 r to# 
# tor tot <HTOni % i nfa "4fro ekt tost rto # # hr f^TTOC 0 ? 4 ## % #4 # Fro# tot Hrofa arftin # nf #, viiPtim to# 
#41 

28. ftWIT EW#TOT*# 

(i)(TO)^3TfaTO-ft a r «t)q i TOf^ ftRft^TOfaT^, faRTOTRft^ yH l ift, ^TOtft afNftift fam 

tot 4 ^ Jftftg toW; afrt 

(■®r) ^ JMftiTOi -0 awn toHiA arr4 rRt m aft4t nHt % aftfJnt ntA ■ 5 ^ ftuft toPw ^ n ttT ftnm toTttt aflr ^ ift 

ftnm tot% Rrftnr TO^nr: 

RT^f^aTf^TO^aT^TO4roft^-0TO(i)^'5r^(2)^'afiwftiTT^ ^rt ftmrr tot4^tt 

■4r ftr^ hurt mftiTOft «T3»rfir ^ htott % fturf trtto Hf h*tto?t Tt hie %; • 

(1) arftJrofT ar*im TOfnrfl aftr f^rof % ^ wsr ^ f¥tr ?tf) ^ ar4ft ^ Pm % farc. 

3Tg*rftt Tft HTOft %; a^R 

(ii) ^HI TOT^ ^ SR 3TRTR ^ I 

(2) H^fa^arfiTTO^aTgRTT TOft) l ( l%ftRft ^ TO% ^^ VRTfkTOlft^TTiff t, ftTOT t HTTOTO t ift TO 
EH Tt®T RJ^ftl 4k. TJHTT ^HTI 

29. HrJ WTOTltl^ aTRimife P l i q^T T 3TftWRtt 3T «q i ^Ht ^lO 

( 1 ) arf^Trorft arnm Rf(^ to^jt (k4) ufiiftT % ar^HH^F 4 tosJ % t^y, sthht (k41 •^■r41*i anis % (Vf^ 
PkwK %ht totti % ainro torto Itott tortt f, tort arfaroft ERi toit 'sroft PrwiO Trrifti rT sttot ^ht httott 

Wt, TORTO TOft ^ TTlOll ^ TTI^la TITO 3THTO SftrfV % ^RFT, ^fHT TORT HlftTTOlft' 4 farftl ftTO Tt, ftftftn 3TTOT 

f^TTTOTI^H Hftl ^IIR r II : 

TOI^f^arHaTHfir^TOV^f^HTOf^^^HI HHI ai lfl lt,-^ kPftM 44^fTOTT f*!^ MWftHT TORRTTI 

(2) 1^3TftnnT^3TTOnTO*fTO^^^WnRT (O^aMnftTOTRTTn^^fmftTO^^TOTTJR TOffnt HHRTftlH 

% artH^ft yRn TOt hrto nft ^ ar^HR ttto eh We q> toir ^F fo tot ffftftr ^ TOfti arnfir arnro 

Ti<i41 % tot h *n4) 'illy,, ^ ar^HR ftRn tor^tt i 

■'JCT %TH TT*TT H% aTJHW #T TOirf % arf^TOI^ awn to4to 0 TOt: 

(TO) T^ft 3THftr ^ T?Rb ^41 HT TftT HftT TOTRT %; TITO 

(TS) H4t3TTM'^'gTO%TOTOlT%3TqTOTORT UlPTTOlfl TOt SR^ TO>U«iTft^ ^HRftt^f ai<TTO TORT TOHRRT 
ERT TOTOft TORTO^t 3THRTI TOTTO^ ^ H^TO TOT % % TO aTjf^TI 3TmTO TO ERft Riff TORT HTO t f^H^T 
HflTOTTOTOT TORTO ftftT HTO TO I 
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( 3 ) (^) ft nun 37*7*77 384 ' af& r Ran areftrsiftiTTfaryW?arm:*ry 

% Phy, ^^% 37*7^7%)^ 7^7773i m<.i*T «n<fil % %) TW 1 ? yiPwlO % *777 4f Pf)41 4f?iqi '^R^ifl'ini 7) 'J^i’5377 
% 3W7Tifcp%f%41 *>l43tf4*7T7S77rt S7*WI ff9>4‘ 3lf%l>7f) 37*7*77 «t>4MI-0 STO^t 7 ^ l) ^T 

$3n t, w 4f to? yrRroifl ^>1 ■*??! arflr*? 13*7 arf^r^rO 37 * 7*77 ^n+mfl ^t«t ijWi i 
(73?) 37 * 7^7 aTTsruTftTr 377 % ■sti'T 377 ^%) 37 * 7*17 4t T ft T H7e 3 rft%) 777^79 4 37 RR) fan %t 'Jiii^H tt*??)^ 

3Tft77)m *77 ftPWH 38 ^T %)$ 3m W^'Tlff 4R77 I 

(4) wf%)7? ajftwifl 3T*w«ft4^ifl^i ftPf<r?? ( 3 ) %3?jH?? i i^'% 7 n'3mn^w^ , m 7 ?imsrow^9T 

^IhDi'ti 3Ttrror tsft? f^n^n?n f 7T«n aTfR*^ 37 * 7*77 {t)4*7iO%r 13377 ^if^TrTsrtmt, iw ^ TRrrRf w<°r Roti ^rroTn i 

(5) ~3i(fl Rh41 THflftniO 37qqi tn4q|(l %) 37 ;jhR*<Ri tjh^I Rry, flTT7 % 37qq| a+iqii *41 <j>Q ^jt^41 7) aTfij^P nqi 
T R 4 ^>1 'Tiil^l *7v4 %f%l* 37*7^7 <;b4)*( 377^1*7 % , ?>h u i fj}0*iti 4 (jin 37*7*17 l *>l'j4) fq>41 wRti*?! % 3t^7H7 u l 4 ■T^n^r^ Rpql 

3TP77 f, fllPlVH 22 % T*74*7 4) W^ljf 7 ), _I T*TT OT^RtRt 7 ?^ % y*fl'JH % 37f4^7ft 37*7^7 % ft^Tl 3rj7ft*77r 

nft^TT *7H7 m^nr 37 * 7*17 tKRtt Trr<mi if), 1577 % Pf < i5?«i ^) mrr %t am?*?? ^ arRro- ^pt ijarr itptt mrcrrrr i 

30. U'fl-ftft l 4f HHT d«l l Hf 3 tTT^f^tJ 

4 ) sTf^nfl 37*7*77 * 774 *ird iiaiHlft 4 37*7*77 iiaiHlft^ in^T 4 yf %*7 ^*7 4 ■mft^ nff t^tt 37*7*77 -^k nRq*^ RnrFrr 
yRq*^ Rwt H*<n/«ili 37 * 7 * 1 ? am? ftrefl mpft 1 ? ar*?^ hNi^ft Rwra % ■??^t % tot "gprrat i 

31. ^|W ♦I q y ^T^aTTO^, 

(1) ^arftmft,aitafliilPi*?)Rpin;arfferRm, 1947^t a?«}%argHR"«b 4 wt"^t, 

(tp) fjp % ahif'uftqf ■afl arftjRm % s?*f $ «?>4<f)R t, % T mijt tR? wmi ^ ^Rtf % Rp# 

HWftfy ^>T W 7 ? wf ^Rir 3T«W HGW W T^il 3?ero tTKRn# 3T*?s?r 37^^ w aTem 3PfW ^ 

^ « «TC "pRlT I 

(trt) Rprft«b4«nd Tpl^^ff 37 ^ 3 ^£qrwff ^ ^4Rmft?4t-w) %^ ftm) 37^^ 

37T?TO 3T«W Rp?ft -M t 4 ^PRRI, a?«wRp# arjftm 37W37#*7%7T3^17 

npI 'Mil'll l 

(2) ^ ffiiWR), Tift ^77a?Kfm^ *17 ■wMiqr^ ^7-R ?pt4 tpot ^ ■ait aw^ -sfHiRsra “«p4«hi{''^i-d^a7«TO 

^ ”141 ^ $! TTWt? Tf if RiRt*? 1 ? 7W TW tlt'^ <?*) 3Iq 7TU c f)4' : <l(l ^4 ii W? i)B 37*7*71 ^ T 77 ^7 ^ *bl4 <7)<(1I i^'ll I 

(3) ^ *?.4^i(l farcft -^rft ttw? tpi ^7*7 Tflff 37*7«rT T^ Tf^n RnrpRp a^v 7 ? ;4*R fiRrMti 7 ?? ’trtt ^ Try^rrrr 

T 74 3?«H8nT % fluff %, TT**T %, TOUJ^r TTOTf % 771*7 fl?3Rn % 7744)’ %, 77r4aiRpF «7q7*7T, 37*7^1 37^777*7 ^IT % 

4fl 

32. TTTJpr^TT 

(i) 4)a7f*-7*prRa7*r*rr ^4*n-0 77W7 HiRwTft Tt^ai^Ri «?Rw, ■'TryiRj^rftsrTi a?i4)R>ici 

RP7# 7(im % R-wR??} ^ ww ’nff 1 

(ii) Tirgt-OTft R i ^ (i) T^377r%37yTflr^-T^iff*Tyf *ftarfe^37*rrr t7»4*7 rfl^ 77 1 ttup?^^%^R r ttt^tt 
^fft, TTOT tK'nK t 7T 4^*7) t^iI 41 Rf *77 TTO^i Rft41 Tuicil^ni nff qR*il I 

33. ^37fU^37W^4^^7707R^^T7t3Fm 

(1) 41 aiRj^ilfl 37*7^T q>4*7lft 779777 3nf4«prfl ^fl tj4 % RttT^ 77W?HI*f *7Tf4rn^ 3 |Ri4c;i PiRBR’nfT 

qR.*n *7? *fit^ jHi u iHq t41q»K , ?4 ! f ^R.MI ^1 3 ih 4 ti**in ^f *IT «ff'T> % Rf)41 37^7 aif^'wd 3T*TO ^4 l qi(l % «Hii fl 3)i4lP!Jin Rr>41 

77VT *77 77WIT7 4 HF7 ^nff ^77 : 

^Tf ^ flir4t 4) w4 RrnRiRafl T T7 7 R 77 — 

(*f>) '^r^Tiid qi'Hqi <*>4*71(1 *77 % 3i^ ft,41 aiRcnlO 37*iqi qi4 , qi'(l tttI ^^iPi^Rl 777 *(I7 c 41 % <Hq+H TTT 

*77f^ITT oqRro % 5IC7 if)4 ^ 4fl°f*-0 wla 7f)’pt 377%77TO7*7fl* ariqlRno H*!! 1 *! V7^ Pi41 3?R ai-ilH^nRq! 

■JT^iflT Tin 3TT%JH ; 3?R 

(■^) ^Nr 37f4®f)iR4f 37 * 7*77 ^4 i *iiR4I % 77*7 5777 377 * 7)^177 tttttttw fr*n ^ ^4 ^mr ^41«r>k ^7371 
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(2)(FT) F)4 Ft SI'H'ii <9ft At ft>41 >sifi) e t)i{l olF^i <d*{FiA FT urn FT FT Sihw^i ^4 AFFTF ®1T?IF!T 

fftf ft sttt fA ftFT$ stihI ji=i A f=ft AA At farce ttjA ft to fAJ ftAtt i 

(l3) 'ft sHpWld STFFl qi4"qifl ft>41 (JiF l)« ^K”t 3lfA4)l{l 3T«(q| F)*ftll(l At FtoTTT At farF ft)41 HTF*i "FT PlH 
AsFlA 34AFTTA 3TFFT ^>4^l0 A ^TFpFF A? faTF'F^FT TftTF F*ff fAfT I 

34. 31^NH 

fA^ 'ft ^ftcwO 3TFF1 ^>4'<<i(l At Ft41h 3ih 4 tftl A H®fpKi * 11*1 Wl At 3ih 4 ftnl F>f ^<^[4 At fal^ fanA <4^4 

'FfA^wfl FT fA$ <i'Ji^lRi = t5 FT 3p>] A 3TFTF *nff sci'im/ll sftr F ■sct'iA FTT TTFTT? FtVii I 

35. ^RfT 

fA£ 4) 3AffA) stfft «+>4^iA ttof TnfFFiiA fA st^hIA ^ Atft fArrA 4) ffttt ^ '5’^faF fA i jffr % faro. fipfA 
A FTl^ Pi (It FHT*1 FT FT A> A* FTt^ 3T^T Af^F FTtA F) qiiH A ^FF fA ^iiPici FtATT FT FCTtAt fal u FFFT T41FTIT 
huA ftAtt ft f-ft Ftff ftAft I 

36. FT'<F> HfttA FTT AFFT 

3Tf4FTT4 aiFFT ftAftA— 

(FT) falFftrrA AfA falTT TIFF 4t AtFJ^ lA, FT?T F¥ FTT AfA FTFFtAf, sAfFFwA (^FIFTSI^F FFT*A AAFfAfl 

TFPj^farrA 4t ftpjf ftt 41 4> Him fAftj 

(tj) -ffA At ^Ph fArrA ftfft Af, afcrv ffft sff ffM % 3tttt A ftA tAft Air ftt tttfftA ftAft % fttAt 
FTT psqf % F1FPT %F FnA A AA Af, AtFF 3TFFT SFF FFl4 FTT fAA) TIT$ A fA$ tJFTFTF F T!ft; 

(f) tti^ftPtft ft ftfft Af, sAff 3Tffi s^f fftfT FiT wAf Flff fAft; 

(f) fA At yrm A fArrA h i AfPhf. tf?t ft FFfr*m ftA Aft i 

T F^FiTOT : 

W f^FF V FFpJIF % %F "TTr+SlPlFT WFT" tA ■far fA$ »ft T«TTF FT FftTTT (PiTTT^T 3TFAn FFF, FT# ^ A?A TTFTFf % 
^«TF^FFATtA WF^ ArTTFTFf'Fl AgH Il f %FFA STTFfFnFFAFA ^T^ fAiFFF A, FTT aArATFTi, »At) 3 tMtt!^T 
TTTFTTWT YTFTF FTtAt FFFT 3FFFT TT%F FTT FFFT % FT ^ 3T% FfA fA 3F{Fft tA W111 

37. tAf <l4lf 4 

F5^ , 3ifll*wA 3TFFT *»)4tiiA FTtA wn FT PkTA Hftni % FTF *Al Frft^F FTT *^Al{ *fifM nff fAfT I 
• WFflF»TU | : 

w WAFfAtFFTFF Af%F M 'AFFFAf , T'''A FTFFTF: 3TFFT 3TFTFFm: 3 TFTw 4)F FTI^FT WTFTfTT FlrfAn f, "AA :— 

(FT) VIlAPF TF?f aAr F!TTT 

(Tsr) Ah fut fA ftf »tfft st^Af 

(f) ^Af tpnn «T«jPwFT 

(f) fA^ 'WAm TTifttF f^rgm, stfft 

(■») arqi»<AF wftftFT, >AAaF ffft Ar- *APaFi Afa F^rfA ft 3fftf i 

38. VIlUdFl 

^TT FT®TTF % ^Ffd ftrpTFFf % ^qiy? ^T f^TF, 3TFT fA^ <m[ItF|A 3TFFT Fi^FlA 7F ft Pi H Hi’ FTT 3T^TFF FTTFT t 3TFFT 
vlAflETT, FT^TVTFTFT 3TFFT ftPsTFFT F7TfFT A 3TFFT Aft % ft41 ftTTJ^ 8iPi<tK 3TFFT ^TT% STjA^A A? hRi'Jih Fift FTTFT A 3TFFT 
3TppTTTTF FF FTT Fi4 FTTFT A FFFT FT^TFR At ftvflt FTlA % ftlfT( 4141 A, 41 ^ F^ TTTftTTFf A A ft)41 3TFFT >3TftF) FTT A41 
AWi 

1.3tfiwn1t 

(FT) TStfc^rj : 

(i) f¥FT FTTFT ; 

(ii) ttfAI ffif tAAf ft tIAf ArH , jfe e ri Aft ttsrt ; 

(iii) h41~iPi Aft T0 RT ; 
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( 43T) qft qv* : 

(i) WW^nf) qT 'T T T% anflfa TpfftqiT 3T«rqT af^RT: TOlfti fttFlft arqqj - 3 ft ftq 3^q m 

ftftq^Sft; 

(ii) ftq^ TEI?fv*T qr qq ft TOft aTTOT ■^PPT-PTT ft Piq^ ft<HHH ; 

(iii) arlftq rft ftqrfajfa ; 

(iv) ftqr ft qqfroft, •ait roft fftft l TO fta <H*i t j *4n i qftf ftftft ; 

(v) qq^gffti 

pi^i nr : 

faqRiRsRi qft tot fafftqq % ar*f ft inifftr qft qftft ft qftf to toftt : 

(i) foftt arfasiftqpt tot qq to ftgfa i qftwf % ar^m, fan to to qrrfatftt, faftfftrfaroflqftreqrqftwqw 

q «hl Ml') ft) °HK U I qT ^Cl r l'j(^Si*JT qft 0 ^> cji'll ; 

(ii) qwnftq to roft ft arqftq fttft % arrro to faftt arfftq>i(l % ftro qlt totr-tot ft qwnftq to ftro to ; 

(iii) faftt aifarot toT ^toto ftq arror to frorft)%q to fftqk roft %faq qr*ft) fiqirn ft, T-qrroRr qqftTO sttot 
vil-nRi q <(ni, qrR[ a^rft^ ftqq ft Iftqn fft>r^ qrft % qrq Profti faq to) apiP*H tou qrq ; 

(iv) ftr %q qrfftqq arftqr arror a^v i mPrfr afaq r a rf % [ftroi*ft , w ri % ^ ^ ftft w^ff ftr faq fa# 
arfftroft q>) qqftqfft qft ftrorr arqqr wPin qirqr; 

(v) 3 tott fts qr qq to WHm-q ro ft qsrft to ift faft) arfftqiifl qtr pr qroq ft fftqft ftir qr to to wrqiqftq fa 
qfanqftr qrq, qftTOTTOqTOftqqrqqftr afarm qTOfrranqqr tot yjimPiqi qroftf ft "ft) a*fa auqrui ft arftftfar 

ii; 

(vi) faft) arfawft to, aft faft) ^rft ft* qr qq to qft'Mt % ^pt qr aftr ft TOfa) fftgfar qft wf qt 
qKqwinqm qr mrqv tqqqT qr anrw qy arjwi tow tqwa U¥ qr qq qr nwiqM; 

(vii) ^ aiPrqii^qftqftft^ qrarorr^ant tftTOi^TjjqTOTcjq^f rrwiqrh; 

(viii) 3rfirqqft q?i ^rqi qSt qqrpn ; 

(q?) teft qr qro % aroftf % arcnqr w«inj qq ^ Pi^«w f^rft srftiqntt q5t tot qqfV % qqrqr tf) qr% qr, 
P»nr<!>) TOt Pryqfl faqrqqi «rrqi a«q(l Piyf^i qft wiT % qrr^.i 

(qi) f*Rft n’hc;i qr qro % aftpfq ftgqq arflrqirft qft, to qfaqr qr qro toT % ®pjro; ar)r 

(q) ^ft%Miq%qq^: 

qp^ qf^ fqftro %qn>¥ 1 % qq-qro (i) ^ (iii) $ f^PifiJ'ti frofi ^ qro qrl wrr^ qn q^ro t, qqfro 
qst tot% ^q?f % qtfft ftinan ^nr qmpt aftr^ 15 irof qfi ftPr^M srqfaqj arqftr arv™ ^ q^\ ^ 
arqfir qjt qror qrf^TOif) q^, % stto qqrq qq RiRan qqrq q^pr qrr^ qq arqro f^qr toftt af)r srflroiO ski ntcin fek, 
qq qqrq qqrq qr qft q^ qt, ^ aq^r qrftq to% ^ qq^ wr arftrqq^ hri faro faqr ropn i 

qrq[ qq qrqr qrt^ q^T q^q qrr qrt^ an^vi qq q^rq arfaqn^I q^rtqrr qrq ftiDsin f^qr qppn 
afa faftsrq qq ^ arfar qq aif^qii-d fa^ qn% %qrq 3,^i qrt^ arr^?r qrftrr faqr qnrpir aft^ ■aiiq qnpft Pn+rt) fqr toi% 

qro anfrq arror antqf "tot qrror qq^ afa 3rqqr qqrq ro^ % qqfa arqro irf 1 

q^qj qq 'ft ftr qrtif qrq qqrft qrt arrq^qqqi nff % qf^; 

(i) qrqqit ft qftr qrqrqn *[) qt qrmr %, ftqr faqrrqq arror qqrfapft qrt qro wnft q>r qnqr qftf trurr ft; aft^ 

(ii) ftqr ft arfirq.iO qit ^roq qqraft qTfar qrft faqr ft faqft qft q^qiro afk ftft q^qrro % iftrq ffatft qn?t q^ % qft 
ft qrqr qqr ftj aftr. 


(iii) arfaqrft ft qq^qq qrrrqr qrnaft ftrtftfr % arqft qro ft arcft qtq qft faroft fafan ro faqr ft 1 






[vm ill—-^5 4] 


HTCB B5TTtaiBB : aratWT 


13 


n. 

(b?) ta ift $? faq ?ry 

(i) Pl*^l TKll; 

(ii) B*ft?ftB^ fi^uO fft?#BnaT; 

(iii) 6 •nH’il B?l aiifacti drqRr % <t^> tcm I 

(^s0 skt^r (tm 
(i) BJ#BT ; 

(ii) (^f**Jl) B?f aft? «3ii ; 

(iii) ftvft *raf Bit ft ftBT; 

(iv) 34i ft* *Hft ^iiTi ^ni*iii nBi BJB *i*ti % Til 2 ^aT Bvt SflftBiBW Bjufe BBT ^naft Pf°1 TBT 

BB? ^fl r i ft 'tiftl ; 

(v) ftBT ft «r<atal‘R BT^I BB aft 1 *! % ilJHIU % ffta JHal'Bfll B# ft# ; 

(vi) a«rf<n# I 

aaaj bb % to ftftftv a?t^ a^r Bftj ^aft mt aftf «rftiT twr aifftB?# % TpfnwiR % tito fftRan ft* ftarananr #a 
ftmarft arftB fftfem atifta-aa b?) fta arft % ftnr arfftr aft ftrar anaa! sfft aim ftft bO aiia'fl ftmrft ft? <ra%r aret 

'Hi<t4 amai anftat an <s u 4h b># #r aj'-hi «miq «&# % %a yafai tmn # i 

bt ?5 bb # ft? b? 1$ arm b?tt% b? 1 3nBYBB>BT aft %»aft 

(i) aft viHwf ft aft ^mu fee #ft arrm %, fta? ft«mi«n amqr 4«f«Hfl anBrarft anTpen^r ’tiff torit%; 

(ii) fta? ft ^lft<r>i(laft anra anrftt ftRm aiiO ftrat $ ftrcrft Bft an^mRftftftft B)<;iaK%ftTa fftcift anft aas ft> aft 

wwt; ftfft 

(iii) ^TfftBTTft % an^an TOW BBT# fttfea% «TBft BBTft 3taft lift aft #»wr ft +#T)K B?T %RTft I 
39. Ulft>BI BTT3Tf4WHI 

ftrfftaa 38 aft sftftn# aft ama yifWiO sro B^TBT an Wl % l 

(a?) aft ^ farftr 3 tpbt^ «t«pb 94^1 A '9T cimi^i arni f3r«rqr miWR ^ fee 

»l«rai 

(T5f) aurf *rft<»ii(l »r«rqi oiiHyftat WIllM *f dlKWI 1 Fn Sf*TB 

(n) ami arfl™(l amqi ^4^1(1 W Bi W t; «TW 

(■®T) ami -JT^q miw ^ mTBI «H; $1*1^1 

(if) ami ftrft*m 38 % aft'ft ft^SRn «ft>^i Bn wini 3fftn va ^ mBBiffti Biff «n i 

bb ft? ftftaa 38 b 51 <irftn b>t aTftmn nrfl ftiar an ^pbbt ^ arB tpb ft? i^n a><^ a>K u ff b? 1 RiRan ^f ■spftr 
% w ani w amn % i 

ftftaa 38 % aim aflr aft?ai atfi Biftn aiftn an^i ail wna srftBirfl citt ft?rft arftrBifl b? 1, ait 
^ afro t ftnft? ftB^: HfiBaniarwBfl^f sfrt b.4bi( 1 % ■aro^ if ft^ft 3Tfta?Tft a?t wnwlftin aftamfl^i 

ar^ bb ftrwt stftmrti, ara% ftfta? ^ aim anatftm b^ %tj stb Rwkh)' ^ yftftgftn ar arra arftBnftaf tt%b, 
'^b? R BipRa ft?rft iiftiBiifl ^l aiftn bt ^tB?il f i 

41. alNl 

Ba ftftaaf ^f Bftfn ft?# bib % Bft ■ga #, aft ft(Vn % # atfta?# staai a^ wftw# aftr aa? bi4bi( 1 ft?# 
aBBT^ af#fan Ba^<4ntitB%g^al ; if%ftB^ aia ' VimftB> B?TtBijaRmB)tan#t aRfks^WB^-natftrBgaf aiRTTia^ 
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ail ail wna 4 Tte ■p; wr mf4an4, atf4an4 44 a4aifl aftr % 4aa 4, 3Ttaeq vr 4tei 4 miaicn t f% stem 

arf4an4 44 a>4ai6 T^r^f % 4aa 4' "?wt wifii«hiO 41 44n a!4 bt 4fti % te£ ppittj; nti sate ■qr «ihi^ #g a4 ■arte 
aftr faten 40 4. tete aim a>ft ail arte aftq 'srfib'Mi, arte arte % arqtn^mmq, 341 arm arffetairtl % n^r -£f 4141 i 

42. V^yfthdlli 

^3 RlPpprf 4 aMci fa. 41 Min % lift 41, Pi^fwRan 3q«m PTP^4ft 'H$i 3? 3n4q ppTPTT 'Him % far arfaaiTil 
araaT aten4 w yfteiaif an 4141 aim am 4, 3iaft:— 

(i) w n* ante wnm anm t feafr£ arfaanil arerar atenil apjqmpft anfteri T733T t 37*™ 3*ft arRTlftw 

an^im ten 4 SiqaT ai^f 3TRpT ail atm 3^4 TPTFt 4' 33 sqfate' ail 3ai41 ail 3Hnvq<WTl 4t4l 41 4m % 
arRianf! araar aft’HiO a4f 4, aram 'hci, amnn im 4, 341441 ail aim 4m ski qjfamaiamaa "4 34f ailan 

4t3.nl 4, atftq) ail aim alia ^j4 araar tftq.ni 3nft<i amai ami i^n mfamm fftqtan arms,! 
31^41^4 aR, ail 4ff41 , an ttqirfl % i 

(•») aft aim ail ft4t4 ■or tern: mft % am;, imn i4if»4«t>iTl 4$m 4 ftn 3if4an4 mam m4ni<l 4r tes m^ntem 

*Hltm£ mft a5T T1«PT ^331 "HIHtil 3331 t, 3tf %3fta tHttel 3TT3t3 str^t 4m 3^3 mterm ml ft! 3TEEW 
4T4tf4i PPTq qTTTq-qi Pl o rq pf, ^ TR ^4 % aTrg ItM 4^1 'W«hfll % W "?Twff%q7T aiftroifl anqcq ^i4mfl 

% 3TJ9iroPlM5 ^llm? -J||41 , nifiill i I 

(Hi) ^ %#q 4rttr4.ni arrqtn sremr -^n apr ■qif^rBT'r, qmwi irt, ^ qjq tr; ftmK % w, '^wh 

TTfwfttfilTPT% fap 4PlflPt ^4-qiH % ftqflE apJ^TTClf^W afstiqi qK*-4f'Mil -*1141 ITq, "^Pf fqPtMM % 3tn4?l 
aiR fttHPtlq arra arr^aw aiePTi ^ ’5 T%jr '4i-^N 3n4pT WQ 4lf4n f4r^fl wiRpi tfl #41 -^(i jq'^nl % 1 

(iv) airg srfiwrfl appft wpt mftwRl ^ tojit sftq -q^ TTCiFr uiftwrft -m>& tpt % fan; %^cN 
^^nrf^^aiT^ 3q«itn anrPiOi) % mqnnit, urm^ % %q; %qr an mrm t aflr 
■ftrPm 38 % appk tpts- aq«pqr ^5(f) ^pmj; 1 an4 at*™ t^O) "Pt Titr^vaT arram 

^ im Tt; f^TMR ■'r 4 % an^ wt inflrqiRt lanN #n 1 

: 

^ arfaqnrft 3T*wi an4a[rfl w a^mf ^ itpit an^ir vro fqqipq 3tl4rqqH, 1988 aft wn 13 , 14,15 

afrr 16 4" ■qft'uftir 3TTqqif^n Miqittn. *bt ^t 4 ten % aienqi ^et 4 at^te y4lan % te? 3?^ w ^ ^ ajeiqi 

aq^ter arspn w a^v-q 4 3Tq»ft inteqf ^bt ute ten 3i«nqT ^teqf ^r iter "a^f ten 1 1 

43 . fl«h)ei % M^i«il , 4 , i yr uf44*i 

aim % Trqlarn % 5 , arftetft 3i«nn ante4 qrapi 1 sntenft a4 ^ ar^nft % ter <Wlei ^ ®wwr nrff ai4n 1 

44. 4«Mpi*jfVl 4i «tld ■3t'jVUftf4<ti 

( 1 ) r 4li? 3tf^ict)i{l aqKpqi tn4Mift ail Miqi^K % 3n4n 4 Pn4«tn41 r i ^ f4qi4 3ift<qf4fli ail an^ sm a>q pfl % 34 
3j(liqfifni ail 3n^[ 41 aqjyrn^Piar an4n^ an4 tu 4 a*n qrana an4 na> a*n 3qra> 4aa 4 3rRm 3n44l % qiRn bt 4 aar 

t^R i qi Tr^na%^4ai4''qiaTaiFqi7ni^iT f46 i rwin aqf4an4 3mai ai4a ifl 3ifaafte ^ ai4ig 4 4^ aiafR % tel tell ~3arRi 
m 4 fte, nra aiff tei 1 

(ii) 3if4q)i{l araai aten4 ^in% fMt<& ar^rraRraf antar^ ail % 3if4af4nT ail niflo ail 4ar 4 ntfl im 
arn^ni ar^watei antai^ qtufl t 441 44 Rn a^ 4ar 4 ar aia na. 1% antai^ mnar arff iil amfl % 44 <sy ar arfiw ®n^?r 
arfta aiff 41 anar 4 1 4af4n 3rf4an4 araar a>4ai(l srftjater ail mO<3 % aia 4aa sfR/amar mar aiff aRm i a4aii % 
■'ja 4ft ®4c site aqftft" % aiftn 4ft aa> a^ 4ateff4 wa % ^fiaia % te? 41 a4f 44n 14aia ate qte % 4141 

TCT! aitiqm % i 

PCnrftepJT : 

R i !? i a ] f4aiK ^1 3?k 3aani % aatenm 4f4 ^n n im 4aif4jf4 Pirn, 3ig?ntear antarfaf ^ 4ft aflr mm 
snf4a>i4 ■gnj site auftvi % aifta 4ft aa? 4ai te aift ■arf44 1 ate an an4 aim aan uifVaiO % site arte % arginq 
4ftn 
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45. Ph<4«R 

ftlft RffV'wfl 3TRRT =fc4qid Rlt RRJTR HiPisbiO gKi Purif^m f^f>*Hi R1 RRiTIT ^ I ltd Pici*<n <?UH, 37ffcjst>i<| 3TRqi 
't)4‘4fd’ 4)^ T T^ ^3<iK ^pIRl *1% RF 5°n^K FtRi : 

1. 3tf4jRTTt%RTRFt3 r : — 

(Ri) 

(i) Piciq*i it hpc) TftR H*Ti^ <j+i \ci dcii RF1/3 Rt STf^twO Piciqi R>t ai0<3 Rt Hitt) 7^ <51 ®TT R1& 'fliR f4>41 4t 
TIRFR Rft Ft I 

(ii) RIR R?t 3?RfV%ftm ; — 

(R>) *ift Ri'R ?cf) SRI RT'hmIIm 4 Rit 'Jiicfl % lit dw *JC1 ^01 RF 1/2 Rt qp Sifqqild R>t dido it RF$ 7^ 

rfi rti 

(15) Rft[ RTR ftRft RTFfl U?tRft 5RT Rft RTlft t Tit 3RT^ #T RFft % fj?t ^TTR RF 1/3 3?lR PlRTRR Rd 7?W 
*TRpT RF 1/2 

(Rsr) vti 

PlciRR R>t 4^4 Wffi? % Rm fR^tR R% Rit tsl^'TK H5‘ll^ RTF 71*11 3RR Rlit RF "f%RTPST ^tlPT RR 4^ll4> 

rsprt (r>) % JMq»e (i) altT(ii) 4 fr afa rir^ rr str-ri wt R*f % 3ifRR>iR4t' rr Rti^RRf rr 

RTRIR1 'JIIR'II I 

2. «h»Parfl % Rl4^ if 

(TP) 

(i) PlRTRR R) RFRt TltR 'RlfPt FRT *pjr t)tFT RF 1 /3 Rt RRfRlft faRTR-T Rit TlrftTR Rt RFI^ 7^ RF1 ®HRT^ RTR fRiRTt 
RtRRFRRftFtl 

(ii) RTR R?t Wlfa % %T* :— 

(Rl) RftRTO^OTfWftRR^R5tRJlfttTitTOTp^RF1/2RtRFR54RlftftFiRRRftTTlRh5-& 
RFFtTFtRFT RII 

(W) R*f % R?R1T^^4 Rft faMPfk RTR, RRrRlIT R^Rlft 3TRR1 URFP faRft RftpRfa(Rf ) % RFRR 

(R) RFIRNRIfO l^MtT»rtiR5)RlTft't 3ftR3RT1 ^44) FR Pt«t>«f RIRljR)^ pp Ri4rf 0 RR yfiRHl R RTURi 
RFR, i(+fl Ri) R4l4 Rft RlPn R>t ni(l<3 ^ US', R^H) 3TRRT PlC1*C1 ^RTR RT^ 'Rt vf^ 

■d’lft, -ilVl '3RT FTRRT 4", "RR RR4’ «1 i4r| 0 31«1RTRSRRlfi % PfRft % RR1RI Rl(f ^TPT 

^RFtRII 

(15) 

PtClR'i Rt) RRJjf 3TRfR % Rtd'l RTlt R>) tsl^ RR, *1C'II^ RRITT1RI 3RR Rtii RF ftRUR, RR 4 ri 

fti <3 U ® (^) % ■3M<a lJ ® (i) 3fk (ii) (Rl) "4 ftPiR 0 !; % "RR^RRt RR 3RRRT ^41 R*f %RRfRlftRf RR RTPJ^RR) 
RR Cl'llRl riih j ii : 

RR^J RF ft? %M 3RftlRirf) RT =h4Rlfl RfR o°ti 'J'JIKI MTl RF ^JRTTIR R1R1 R/<4 RF R1R R^f It)*II RTR FRR ftl RF 
FRT 3TT7IR RF RtR°n-RR R^f RRMSR R1R1 ^711 % Iri RF 3R^t <1rrr, RFRiRIR R1 tsRRRRIR Riff W11 ■! : 
RRRJRF 3^R ft» Rft pTRRR Rlt SRRfR % ^<ii <41^ 'ti4^id 3TR4) STft'^Pfni *4) 3TI^[ >^0 R!R^ ^ RFRR ^RlPFJRT 
Ft RRI Tit RRIRit dqiPi'jfti Rft Rid<a ^ R^ Rlt^ ^pFIRF RR1 Riff (Rhi ri>r*ii I 

46. f4d«H «l5t 34 rIV 3lhr RTtRIg *hh« 4T «PT f^RFRRT 

RRIPR Mlf^Rld, RTRITt RTRR F^R 3H7IR RF ft^TI 4) ^ RTRFn t % 3RfRRirft R1 Ri4RlO Rlt ^piIRT R% 4ltR RR 3RRf4, 
Rntl4 RF Piciftfi R1, % (^UR HRcif»M4f, Rt RRR% fRFIRR % [m<R RIRT Pt>4l pi'll, % 41R % 3R7TR RF yiTITR P4 ri RI^RI RT 
Riff sfk fti qfR R^TR FIIr^hI 3PRR1 PMr ^7F^ Tit %7T R^ 3R^?I Rift R^f %R1 RH^FT f^TR% RRIR ^ 3TftlR)|fl R1 «h4Rl(l 
R5t i^Rt 'JRIRI R% R?t RTRRT rk 4 % iFTR RTTR FtRI R^RT I RRT 3 Ti4r fRRT% T^tlR *41^ 3lfRRF^t R1 RFfRlft f'TRRRI*ftR %, R?t ^RR 
RTO1R TRlftlRFft f4^7I F^l RR f%7TT^ R^ 3TRfR R1 3T^«F % FR 4’ R1R1 RI^RT Rft #R3if Rt RFlfRTT R RiR t^RI RRT Rft I 
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47. *61 3tfa?ETT 

(i) Pn*fl arfaqjrft qr q>*taift qrt 44 fa ft m 4)%srrp'fiqirft aAin % fa<?q» ^4151 q>r -»ifaq>k Anqft 

ftrlf qit nPiqsrcqs iq it qqifai q^it if 1 

(li) frra stt^yi %faq^ arfarq>tqirittfr iq*r31mifft qitirita it 45 ftn % *fftR faPwt 48 3 qf% arfaftq 
uifapwii % qra arfftr Ti^pr qit 'smpft 1 ariteftq qiftiqnft srfta qr faqn: qrtrn ®ftr srftmFqi: 6 qtfft q>t srqfa % Mftrc nq^’w 
■3hI^VI '*llO Ami \ 

48. auftfflq UlfMSRTft 

JflpftH :— 

(i) qte % qm qft qnpft qir 3?tqy qr ftfo iq ff qft qfafr wr Tn fc p wfl 1 1 

(ii) % qro q>t <»uv/n w qitii ^■*1 srftiqirft nnjq qiftjqnit % 1 

49. anffar qft 3 FtgtT 

q^4i snftir % %q ftsqfafanr ar^wwf qtr qr^q ftrqr qinpn :— 

(q>) qi fafigti vq if Aft aiR qq A aH^juf mtit if qqqq qit atfR aniq^qq fa+qk qr atRiviq w«^i«*h it 
*jqfl Aftl 

(■or) wit qr*ft afrr qm wt Aft q«n tA if A Aft' 

(q) wi wn fafAf*e Aft 1 

(q) qiAAnnqq i fiAAf qit kAtfA qiff qit auuA 1 

anaqq V 
^RaftT'Trt 

50 . qtwA^aftr^qAir 

l*r ftftqqf i? imA % anqAt Aq aA q* farcft srfAnit qt qsAnft qft Air % it qt^F At A Afar 

Ati % AA qspf Ara A 3qn qAt % Ah iff q$ itqr % fan iq A i 

51. q>i qqq 

(0 At iff fa>*f) 3tfVq>Tft qi q>4qi(t qft iA qqrq Aft % An sfft m% q>t qAjq el’ll qqiqr it qirqqr 1 

(ii) f(fq>qft An it fai+fl aqftjqsift qi qRfqrft % 4<al«i qq fA qni qft ftqfif i ^<a[«i*n qft ni4i<i ^ ^qq afrr 
qqnq qmpl 1 

(iii) 3ift)*bifl qi qi*[qi(l %qTq^ ^f ftiqqfl ^qTq>T?T % ^Toq *jc^ lit qtpft %, ^qq 3 ?It q% ft*i ^ 

qqtqi it qnvt 1 

52. ^R-TjftK 

%rft ■%nqqrq ^f w %qqrq % qr^qr qrq ^qr qit qi^q> faftffe srqfV ^Tenfr^ qr ^nq^Rs qt^'jq iftqt: 
qr^ qi aqrfkiqirft qi qrtfqrft w% qtrpjn it^ qit qTTqftw irttir % "?qiq qr qq qift^ q>t qi# qi^ha qit 
JHicRn 'Ami f^RT *nfl*t qi ^q ^ I 

3TGJTq VI 

a^tr^ntinFT^TWi 

n 

53 . ^<{1 yqnr 

iq ftftqqf % qiqqrqf % spq^ftq aiRFuft qi ftnftiftn qq>R qit qn itqr :— 

(qr) snqrRqqr 
(■a) ft^tqifAfrn: ^t 
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(TT) 

(■*0 araraR°i 

(t. ) WH ■a re fow afa 
0*) 

54. if^T iM^^ftTlfarUUd WlftWfclfl 

snfafl^i r$ft Rt ifrfft i 

55. W'9T^'TOT^|jtRT'n^3tflranft'RT*Rfarft^t*inHTTJ$TT%^?t>lfiFT 

(i) rt 3tRirr t^iri n?iT ft>«i an ^ i aro ^>1 arRroRfm nVfl ifl ftvrfl 'll urr^ jji) 7t 

*bl^ RT RT ft^HilteR nifa<ni(l % hki % I 

(ii) jf«t> ski' 3f%?T rr$ an^■qr■R'ng arfRRTftRT «+>*4-eiifl Rl WRinftwflirRRRfmRT , Rr'*[WRian <ri*+>«i 
* : 

■’rri'rj 'sr rpt arftrsfnft rt ^4^i(l ^ rrt % 7ft r? aftr am^ MftRR % srt 

"ng c iiwift < r> <si* bI hA r>t wi^ (fl *h i 

56. 

rtrrt arftrorft rt< fi^(l, Rmfln aprorR^f aig^VR anfl ft^n pit lit,TfftwR’it tc 

rfrt arru'iT wi Rf R? an% ^ gjf itam «n i 

57. PldtHI'litor 3tf4l^rft ■qi dhtfxllfl ^5 ^ +41*1*1 "Riff 

Piwu'ii'fN arfRRnfl rt vfRlfl R5t ^ Rap Riff R>1 aiupft i 

58. ami'fMuh TgQ 

(1) arfaRnft rtR^R iift tjr^R* f if ^pf RffafaiRf rt 12 Rn*f Rft ^j£f •h«mii t; 

wg Ry ffr rr/ rtc R rk fcn ft arftRF Rft anqiPw p -gft Riff # an wft t; afrr 

RT^Rjafaftri^ft^sl angnT%T^^K-^arjRfte# 

RgRR iSi Ri'i Tl aif^cb 'Jim I 

(2) f^firftaiftlRIRtRfR^fRlflRltRRR>fTlRT^TURR^T^STR*f%T^RR3TTR>fiRRr aTRRTRTTjfgqRRfRTRF"PfR1RT?% 
RT T T%%RR7E'ft^Rft5R'd «MigmRi«h arran rt rsRrii 4 #f 1 

(3) (^) arPw^%RTR^^fftRlt^^^<.^f^'3R^SRr- : ^f#'^3ll«t)fw*h ^ aFT^Tri^'-#^^^ arpt 
^arni^i 

(■a) «b 4 ^ % RFRl ftRft tfdFSl 3 R^> 5 RI ^ 3 TWftiRF ^ RT ^ ^f 

^iflqRifl an RTOflT 11 ■’R' «fl*iiO Wrr 60 ■Pmfftn ■nur 41 hi(1 ^ 5 ^ #Rraff % arfgftqn ifnt 1 

( 4 ) ariRfwR^( 3 )(r) ■r*tt^ rofftn ^HrPrr -62 %aRnfa WW arroftw^t afh: 
ftfew 63 % aRpfn TRjf^r % ajftiR«tfi ■RfRft apr 'hrit ^ ^ % Rm an RRnt % 1 

59. favtmPtaM ^ 

(^>) ftlRRTf^ylRTftWTTT'^^"Zffl'RRft'^ 

(1) arfiroft R TR^%1lfoT%fogqRffrT% feRM ^ ftvlmfa'TO RT rtr TfW : 

1 Pg TR fts #TT % 3nP>T if ’R ^IT % PTR ^ ^ ^ RRWlftlRR ^Ilff # an f|%Tt I 

( 2 ) 3TftT^RR4RrftRpft^pmarT%5Rr3Tf%fqi?|«||R|«6K^t^'R#^^Rt 
■^t RI "RTST TftrjT I 

(3) Rlv1nifR«6K ’R ^RTT arfiTRrft rI 3pfV % %g TJjft MRnRy^i RI% RT 5=t>cjK Ttni I 

(4) 31 f^RRRT, 1989 W gRT 180 f^' 1TR ^ apftl % fag («l$hlft«hK 3|R 1 ap^, 1990 R» 240 f^T it 

apf^RTiR^ ft^Rnf^RR Rt an R^(ft % i 


1153 G1/2001—3 
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( 75T) 3iic|<;H ft;41 -jIMI 

(i) btRibiiO bt Bi4biA sro ftvt'nfti'W ^gjft % ftr^ stt^pt ptt bi(I«i ft bbtbtb ^ f^TT Jti^n ftra ai-O-o ^ ^ 

aptftmt l 

(ii) ■an 3TT^pit Bit fit'll e HH u i «inm 3TT^tBITT Rr»-Hi BIT tiBAll % uft BB-ftrf'TBB ( 73T) (1) Bit ^4^|'W a-ptsjl Bit 'jU 

Bfff BTTTtff : 

btbj wrftwd ptt btb ^ttt^ t ftrftrq nlR ip ttbbB iff btb! bp stbb ft^Biitpir ar^erTBit j-ihm 

bit tiBifli if i 

60. 41m ft 

(1) BPtBT 3Tf*TBtfft BT Bi^Blft % 4tmfl AfiBi^lfjtBTTfpTBftBt fowl, hR)bi ‘tift-B/BB 

Bit '^i f v^fl B^T ^T BBB ftpl ^|ft -BlTft wn I 

( 2 )(BT) 5TI Bit ftBTffl yRt^h "*jt Hlf> ^T 5/3 Bit BT $ BBB ^J^ft <ai^ 4' Hlf) -5IC1I PrOBT fppt BB 3*H tf*-5 { 

ft O r> r > ~\ pi A Y A ri A* r*- Pi _____ A. , 

BB Bit BTBTTT ^T/BTBBIBT ^JgT B BBT TWfl Bp M^Bfl TBIBT BBT $ I 

(75) «flHI<l ${ft/*)feBiPI Tift faytf 3TftTBTTTt BT Bi*fBlfl ObiIh^B Pt% BTBTT $ BT ^BT ft TBTB BB BPBT f, % #TT7 
^BlfpjftT 3?tT TBTB BB Bit BlftPT BBT BT^BI ^ %T«NCT BTB % %B 5/3 fpT Bit BT ^ BBT BT77f Bit 3PJBfB pt Wtpft I 

(B) P5 ftRTTt 3Tft7BTTft BT BirfBTTt Bit ftBT ft BZTBT BT «l<5llta fBTBT BTBT ^ BT ftBTBITBT ft' *jrjj Pt UTRft % 7TB BTT ^tiC1"S< 
HI? RntT*l aft ftBT ft tsaiHi BT B75fTB fBTBT BBT $ BT T377qft pt B^ % BB$ Blft %7'fBT hi? % 3TB BBT "*JJ j I 4 iC')"' 5T 
BIB 5/3 ft=T Bit BT ^ b 1*TK1 ^/>tfSBiM ^jt BTt "BBT BTT% ^t ^-JhRi Bt BT^Bt I 

(B) Byr srfBBiTft BT Bi^Blft Bit ^^hR^Ri BT Pid^H Bit 3TBftr BTt «f)Hlfl ^t/^fBBiBT ^t B “Tg2--fBBTT" % R* 
HMI BBT %, BTB^ft 4 )hi{ 1 cl'l BT BBT Bit BT% BTTft TJTTBit BtBTTt ^jt/BfeBiBT T^jt Bpt SffBBiBB 10 fqi 

% STWpftB “■^-'feBTT” 3TBfB %TTBT% 3T3TT^t BTB Tt BST f^BT 'Ulipil : 

BTBJ BP ft? BtBTTt ^t/^tffeBitl ^t RiRjMtaB BTfff % aTTB^ftB TOTBit TTBTTT t^BT % BkfB TtfBB Bit btt TTBT/ft ^ : — 

(i) 3TRTB#BTBBtBlt^tBTd^/^f5BTBf^B5t3TBfB%T^T3^Blft%Btt^BfeTfsBBiBTBTBTT^BTTBTBPtBT : 

BBg BfB 3TfBB)rft BT B)4 b|(I BT^ Bt 'tBi'P^ B^JT Bit B^ BtBTft/^ffeBiBT ^jt % fBTTTt Bt BTB % BBB R‘ 1 Jjt BferfsBBT 
BTBT BiT^ Bit 3| jhRi ^TT BTTf BT ^ TTBiBT ^ fti BTTBTt BtBTTt/^feBiTT tjgl oirl ^ ^ ^UbI 3TBfB Bit ^fjBT BZT TfT UTTTFft I 

(li) BBB B*f % T^tTPT BtBTft/^fefiTT ^jt TTBr^qiPcIBI 3TTBTT BT B^T Bit BTTTJTft I 

(iii) 'TfBT Bit T^tBipf f%rft fBfBIBTBI gKl u|l<l fBfBIBTT BBTB-BB BTTpT BITBi pt BtBrftMftBIBT pft BIT TTBTTTt ^ I 

(iv) ‘sflBrft/^ftBiBTTfjt BitTTBTfBT BTfBTTTt BT 3B% ^p^BI STfBBITTt BTBIBBTft TT '^TBIpTT 3TWTBBIT BBTB-BB 
HTTJd BiT*t %I BP TTBIBT ^ ftl 3TB BP BT STT^ BPB ^ I 

TBBnB T TTT T : 

1. RrgRRT Bit TfTTtn TIBI arRrBirTt BT BT^Birt ^BT BT^BI ’Jpf B*f % #TC1 20 ftB BIT BtBTftMfeBBT ^ft BIT BTB ptm I 
^rft ^^t 180 ttpT TIBI TTfn/T Bit Plcft % I 

2 . Pt^Rrt Bit Tirttrs ^ 3TfBBirft bt Bi^bitI ^bt % bt^bi ^ b4 % ferj; 20 Rtb Bit BtMift/*)fsB)d Tgjt bit btb pIbt i 

61. 3tMWI<U| ^ 

(1) 3TfiTBIlft BT Bi4b i ( I Bit 3TTT1BRB Tggt PTTt 3TBTBT ^t B ll ^lt B B PTT% BTTT Blt^ TTTBTTB Tffft BtB Bpt 3tk BB PB 
BTTBlt ^BT 3TBftT Bit TBFT TTB^ WT BTfBBIlft ^TTT 41 hk 1 ^jt Bit ^BTBtfBB Bpf BTBT BTBT P I 3TfBBITft BT Bi^BlO Bit B^T 
Bit Bn% BTTTt BTTTIBKB ^gt Bit aTBlB fBITTt Bt TTBB 90 IpB BT PTTBit ^BT Bit TTBTTT 3TBfB % T^tTR 360 tpB Tt srfBBI Bpf til 1 It : 

BTBJ BP ftp 3TTBBTRTBI BftftBfBBf 3TTB^T Bt^ % aT^BTBB S fBITTt WfBBITft BT BBfBfft TPt 720 % Bft 3TBf»4 BBT 
3TTTTBTTB B^JT BIT TTBIBT % : 

BTBJ BP 3ttr % srfBBITff BT Bi^Blft Bft ^Tpft TftBTft % BTB^ ^ Bt^ % 3BffrpB Tt 3T GW BTt 7 20 f^B % BTB 3TTTTBTTB 
■^t BB[T BIT TTBIBT $ aftT Bti, ^TTT SPJBtpB ^ft TTBB, RlRgfl BB B BTT% fBTtB BiTTB PB BltBT I 
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( 2 ) ttstr Riffawft Ft ftPfR# fa sfrrt ffaj. to. 3Fpnr # stfroiTt rt Ri4ri<I fat t#rt# ffa# 3RR rrtr fat ^t 
% ttt*t rt irofa 3T# aroranF ^gl to^t rr ttrrtt % 1 

(3) 3RtlRH>J| TJ^fa fat 3TR# %#TFT fan t# '*1% fal R# #Rt #T FT W1 RTt fat 3TRffa fat WIT faFRJ# % 

ffatt R# rtT 'flm, j fl “M1%'3i*T tt?tr srfRRTrrt to ^ fa $ ffa srttrttri RTt h jjtT "41 mO rt ffa# tor fafa rrto fa 
tortort^ fat ffaarfwft rttoN# fa Pf4nui 3 to ”41, rf ffatyrft w t ffa tortrttrttj^# fatTOfafafait rtot famfft; 

% ffarr RTt 3119,1 

62. fay'll OTRiftRR) TOR ffafa'R Tg# 

ffa# arffaRT# rt r#r# fat fatenffR, trtoh, Rffanr frofaFT, tor fa fa# arfarot rt rt#r# fa rrtr rt ffaffar 
fafaRT TOfFT RT# RT fa# TOR TO$yR fa f#7, fatRT fa fafafa RTRTTT fa famfafaf fa TO-fTO Rtfa £TTT ffa+R %RT TOR, ffafar 

TOTRTffatRT rrt fay# ijrpt fat TOjfa # to rrt# $ 1 

63. 

( 1 ) jn^Ri ^<^41 fa <*>h fa rrt rtt fa fa# "fa# rrt fat tor# fat H3j<. fat to ^°hnt % ffanfa totf# RTjffa fa 
fat tor# "Pi RfaroR torrt r#ttr fa tftr fat # ynffaR 1 1 fRF$ ^# tj^# #ffit TOffariftRTRTfaRTTtRft #jfafaRT tor# 

fa #tpt 12 R#fa fa TO#RTRFf ## l 

(ii ) RTjffa fat ffa# 3FR X'HK fat T-JTJ# fa T1TR falsi TO *-t=tini ffa"TJ HTjPl fa TTTR TOlfaf#T tfa# TO-M WTOR 
fat fat ir# TOajft rrft fat tot# TO#fa fa# tojt# fa tttr faro fat +#w4 ffaffa?m? ^ irmrs fayRR tfaRT tot iff i 

64. ^t «FT *Wlrl fatRT 

SfffafT# RT RrN# fat ''JTg RT RT ^ffa faRT fat ^Rf fa R T1# RT TOfat "R# ^f^RT TOTRR # 3TTR# I RT^J RF ffa R^ 

grfR^^7nq#^Ktfatfaef|^i|^fa#TPT' I J1 , 5lffatt'fftTOfa«t>l'i41 yfilPlffafafatfa# llftllRi faRfaffafatRR sfaRRfatRTRfaR# 

fat '3Rfat ^ fa TOR f#RRR 59 fa RR-faPfRH (R?)(4) fa 3T*R#R #faf ffav)Rirfa^TR ^fat fafa fat ffa#l fa RR ft# : 

R7RI 3T#RFffa3IRfat^ R#R# faRT fat faRI fa faRlffafR FfaT t fa Rfa Ffffa ^RT faffaf ffafaRTtfaTO ^t fat STRffa fa 

ffalt; TqpfRH 59 fa 39fqPTOR (RT)(4) fa 3TtR#R MRy i fM TRf fa RTRR fat #fa far fat# I 

R1RJ RF # ffa R#R# fa #4R fa W ffa ^?Z# fa R^TOTOR dufat faR# RHIR1 RR # R^ "¥, Rfa "TOfa RT# fat 

ffafaRlffaWR fat STRffa fa ffar^ falTR #T R% fal F# I 

65. fat l^^t fat SiqlTllfa <{|tn Ril Mdl ^*lf 

ftiRT arffaf# RT R#R# fat #S£t # R^ t #T fat 3TR# fan# fa TOFT fa RTF! 3fT 1FT t RF fafa fat 3F# ^ 
Rlt Rft IJRRT fafT ffall Rlt RT '^rSTRTR fa RTFT TFfa fa #TFT TOfa TTRfa fRTRT 3TT Tlfa I 

66. \jjft "RtT TJTtM 3ftr TTRIRT fat -11 

(i) srffaR)# RT Ri4R l ft ffaTT ffat 3TRRT R#RR ##TT RTtfa #RT RTR fa RF# RlfaffaRT fa 3Tffat 3TTTR ## I 

(ii) arffarfat rt r#r# ffarr ffar rtrtt "f^# fa ffarj, ffaffa Rfan ^rrfa rf# Ri R# ffam 3wfat rr faffar ffar 

#RTI 

67. TBTfaUFWI 3T#fa 

(1) arffaRR# RT R#R# T^RT RR RTTfaTF 1 ! 3TRffa fa ffaR RTR #RT RTffa RF : 

(RT) fa #TH 3R# "5T# R5; fa ffajffat fa ffaR RR RR RT R#R1PT RR Tffa, RT 

(^) fa faffeRR RR RR RT Rif%FR RR Tffa I 

(2) R)l4u* u l TOR fat SfRftJ ffa»R RRRT fat ## : 

(RT) 3ffRRi# fa TTRR fa RIRT fa ftfR# R>t faoHI Rft #FRTT TTR1 ffaft fa 3TfRRT Rit STRffa, -#T 

(TJ) R#R# fa faRR fa RTRT fa fijR# fat faW RTt #FRR T5: ffaff fa 3#TRT fat 3TRffa | 

(3) RTTfaRFR 1 TTRR Rit 3TR# fa #TFT ■arfRRv# RT RffaR# RR| RT 'JT# TOFT RT fan# fa a^jtTR, # #RTR#, Rfadf^T# 
#%R1RIR#RTI 

(4) #fa^# RT RTfaR# fat ST^TO RTffaTnr°f 3TRffa Rft RRRT R#t TOR FTtfa "JT# RR fa RTT#jffaT fa ffal fat fa# f#TT 


3uy > i u : 
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TR 75 ^ fa wf*jfal % wfarfarr 3TR3ST#’ # 'I U I1I m4i <Tii4yc u i 71*1*1 4 q# # vui^'f] l 

(s) #4P4fani u l4fa#f# : T'?*m T Rfa# *1## #43)# RJ ShifalO «til4i4^ui 3TTTffer '*faTTft ^TQTff I 

4 fa*T fai# WW T7T ^¥11 TJX q# TT # ^ # ^4 «hl4iipo| 3T#4 faf # I 

(7) fa# auftroiO tjt ^>4^i0 srt wfr 4 WMr^u^r #4 *r *t>i4ii5 u i tirti fan^rnt 1 


3T«2im-7 

faifai 

68. Vfam P l fa HOT^yPT 

(1) ^arPi^Tn^«rrdfa^ <*> 4^4 #far f ¥4 44 WM m 4 *i srftifam, 1952 (1952 ^119) 4 ' fafaftV 
V'H 4> ®TJFfrt PlMflH STTRITT 4*F 'jO out #%, < t> 4’H[0 #4®I Pif4^>T el'll I 3Tf*Tq >#th #T4fa Ski 'I(4 ry H [4f4 
4 fakir ^rfa rrit afanw ’ot^rt atifafam % "S'fa# % 3 pjrr irfar 1 

(2) (*>) 1952 (1952 W19)%wr€%#tffa^^3lfwd 

rt Tfkfarrft, mir -wfaPitTH # ^iKi^R'sRnisv vifa# ^n vrit iu«t>i< sro 4 *tk # ^ «b4«(k 1 4m #mr, 1995 

% i^fa #-kri Trrftnnr# 1 

(-«0 mi 4rr ^ 4m #mr 16 m**?, 1995 4 timt# 4# 1 

69. ^W=T 

( 1 ) «rr *b4'^i'0 fa^rfarfapr 3*i-faf4<<*-H ( 2 ) 4r stjhr ■avsH 4r *t>t rrt iffar 1 

( 2 ) fa#arfWft *tt qkfa# *4mm# TTfaRT #fag#afaftm, 1972 %m4 #ttt P-THfafan m-faPmk 

(3) % 345 RR ####*#, fa## 1 

( 3 ) (i) fafa ##*#-rt «t>4*h{I PrHfafam farfa# 4>mm % fan tts #tt— 

(^r) 4 Rrfajfa T R 
( 13 ) tj^tc 

fa) ##fa:¥l , Wfll''R fatfa <bUU| fa) gRJ 3Tj4ffafl !4fa<ril fafafa % iimim % faJUR trt 3IFt #1T 
% fan STflJTf #, Tq 

('*!) qk fa # Ptitu fai *jj( 1 ®t)# 4 t «iiq chim 1 I3 44 RT, *TT • 

(#) TRI r 4 # Tfa 1 jd 'SITS, S'^S^WT #TT HRlfar ^[ #^BI, 31^1 fa# TWT ^1 fRlfa TR 

TR75 tut fa w^jr % t^jrtit ^nTTn Tfkfar# % #4*i 4‘ iisw # irfa *iit ^rit ^r# fajRi jikjtti f#un ^ hihciT "4 
%R^T TO #RT Cl*t) 'HCl fa^ 44 % c *)K u l ^fa *Bt fa#R ! 5 (P( 5 ^ # I 

(ii) 3#TO# ttt nkfa# ^4 ^T an^ll # Tlfa, M^l=n ^4 # #TI 3I®IRT 6 TI#4 ^ 3lfa3) % '1FT % fan >fa Hr?14 
^il 4n , l ^Tf ##. # Slfa'wik 15 R#4 % 4ni % 3Rti)#»T #rft | 

Ri^^fa^faRft^^^Tn^r^^^BOTnf-^srfa^ipt-^RT^TiR^tTftRn'sw'i'^^'Tf 30 
#n % y#*K *# % fan si# w% 4m # nr ^ 3 #iR*«i ufa ^ rrt ^tt : 

•q^Rj q* fa far# % #4*14f ^1 ‘sq^FT 3ifa sro fan Tin 3 rf#i 4m arrmf# #111 

TRRJRir # fa fa?# ^fkfa#%#4*T'4'3 1 inFT# WIT fain ■31# % 3^7*1% fan 3TWM, rRpm qr 

#!(T wfa, 4far #JIFIT?TT #, ^ Rlfa 12 R#tf 4l ~$m 4^, TJJ5T 4m (100%) WTI^ V% IT*n fa#T »I% tftl WHIMH faf TRT 
#7111 5 *i'll I 
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70. Piqm wm : 

(1) ircftRraTfftroftinTOfRiftsmtfa^[ftflft7**TOa*g*jfttmftffti*iTqTOftiftft'fftffta to ft ftftr to3 *qftfftarra 
WIR qft fttWTOftn aft* Rfft ft*n Prara ^RlR ' 3 *ITO TOT *RTR Riff ft Tit Rft Ir^Rm HlfftTOft Rft «jfV RftT fft^ RiTO RlfftlJ I 

(2) arfftroftRTTOfaiftft) t^ssri* srrafanm*» ttrR? tf ’ijroft 3ft 3 *tr 5 )RnwftRft rrrtoR ftTtftRirqjft 
RR flR> ftp qp 4 ^ R 5 t !J*T R^T % Rim, 7 T*ps ipT ^)<ni ftp sR.'icf'i qiwtftot) % aft* fftiftt 'ft HiHci ft Sifft«tii '0 RT RlftRlft qft 
amft P)qw *^h ft hto< ft nR'irf'i Ri*ft qft a*jRfft *i^T r)RTR ft fftrrft ftp ft*ft Ruftl fftriRR ft> Rrin ftro qft cimki ft <jte ftt 1 

71. Wq l ffTRftw n : 

TTtftqr 3rfftqnft rt RiftRift rt! 4ft) % lft)ftl ftt RnRfRR ri ttrsh ft wiiinUo ftpRi rt w^oni ft 1 

72. f^RM^ TET fr i qfc r q R 3frnanw : 

(1) arwwj tor-tor r* ftft in Rift rr: **Rft ft Rt tor?) *tr ft ^r fftfftqftf % torr!' rt! to^rr^ in 
IftR i fftn RRft % ftro, ari TORy ftt 1 

(2) m*n ywR, "are qr»ft vft ^iqvq^ni TOft, Tr^ftr ftfar ft wrft RRft ft> rtr ?r fftftmft Rft toushi rr TORft % 1 

73. fftWH 3ft* fiUiqfftqf : 

(1) fftftiRRTR# % ftpftt in WftiR toto Rftftp ftro, fftfftRR, TOfftRR in fftRft to shirt ftRswr to Rftf rrrr 
R t 3^ ftrf¥miR*ft ftr a*i*R fttft ftr R?hR qpft rr*tr ft ft) aft* 3 R arfRroftRt' aft* RiftRifftff r* wj,ftt, i(fl<^r*i Prtr ftpRi rirt 
ti 

(2) w (h*to% 3 Rftu«iRTOfftf %aftiftn fftij rijri R>t r£ to{ri^ 7*1 ffttViniqMl ft?iwvft torr) 
% ftnftn fqin ipiT inqfti^ Rift aim j n 1 


3T n^~ l 

[fqftim is ftaf] 
fftw 3ftr ftftl'ftqfll qft vftquu 


WT : 

feftf) : 

ft.ftftmT q5*ni/TO.*ft ^ fq> ft .. ftqr ft> aftftroft in ^sftRift % ft aftr rto 

ftftrft ftt mfftr TOqiwq ft ftftfftn in fftnfft ft ft*nc g^rft art%r qiftrof qft ^nisrqft, TOnftw nqr ft 

fftroftn aft* , j*t q.^-ii/w-n 1 

ft anft RH u ii «h*ni/«n*tfl \ ftjft'sro ftft^ftrTOqf ft ftftftm *^miin' 3 TO'#qf%'*n*iftt*TTO*%inftftn*ft «qn«i 
ft ftftfftn ftnftt TO*f % irft ft ftiftw to ft tout toRrt q?t r *ft tito TOftwroMt aft* r *ft ft*n fro* anft 

qft ai(0 aft* r *ft rto ft> arfftro* ft (ftiftl in T^q^rPiTOT ij**nftaf aft* r tft rto ft? TO*fan* ft ft^ftt rt 

"sto ftq? ft) *n*r slc^i qj*ft Rift ftn*ft TOfftn ft» fftiftt to* 1 rk to Piftm w i Ri*ft Rft ar^nfft jijfi RRFnr/qiwft 1 


fcwnfff* : 
■<511 RP* : 
M^RIH : 

ftt TOen 

HTWW* : 

TPCT RTR : 

HV1M ’• 

HMm*}) (Mi*n ***ro* fti fftqftt ft) fftiqi aiiq,) 
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BHAGALPUR-BANKA KSHETRIYA GRAM IN BANK 
NOTIFICATION 
Bhagalpur, the 24th March, 2001 

Bhagalpur-Banka Kshetriya Gramin Bank (Officers and Employees) Service Regulations— 2000 

No. Pra.Ka./ka.PraJVividh/5 1/2001. —In exercise of powers conferred by section 30 of the Regional Rural Banks 
Act, 1976 (21 of 1976) the Board of Directors of Bhagalpur-Banka Kshetriya Gramin Bank after consultation with the UCO 
Bank (Sponsor Bank) being the sponsor bank and the National Bank for Agriculture and Rural Development and with the 
previous sanction of the Central Government hereby makes the following regulations namely 

CHAPTER-1 

PRELIMINARY 

1. Short title, commencement and application: 

(i) These regulations may be called Bhagalpur-Banka Kshetriya Gramin Bank (Officers and Employees) Service 
Regulations—2000. 

(ii) These regulations shall come into force on the date of their publication in the Official Gazette. 

(lii) They shall apply to every officer and employee of the Bank: 

Provided that they shall not apply, except as otherwise provided in these regulations or to such extent as may be 
specifically or generally specified by the Board to ; 

(a) a person employed temporarily on daily wages or to such person engaged on contract; 

(b) a person on deputation from Sponsor Bank or the Central Government or the State Government or any other 
organisation. 

2. Definitions: 

In these regulations, unless there is anything repugnant to the subject or context — 

(a) “Act” means the Regional Rural Banks Act, 1976 (21 of 1976); 

(b) “Appointed date" means the first day of September, 1987; 

(c) “Appointing Authority” means the authority prescribed in Regulation 5(1); 

(d) "Area Manager" means an officer holding the charge of Area Office for the time being; 

(c) “Bank" means the Bhagalpur-Banka Kshetriya Gramin Bank under Sub-section (1) of Section-3 of the 
Act; 

(f) “Board" means the Board of Directors of the Bank; 

(g) " Branch Manager” means an officer holding charge of a branch for the time being; 

(h) “Calendar Year” means the period commencing from the 1st day of January of an year and ending with 
31st day of December of such year; 

(i) “Competent Authority” means the Chairman m the case of officers and the officer designated by the 
Chairman in the case of employees; 

(j) “duty” includes . 

(a) service as a probationer; 

(b) period during which an officer or employee is on joining time; 

(c) period spent on casual leave, special casual leave duly authorised by the Competent Authority; and 

(d) period spent on traini ng while in service; 

(k) “emoluments” means the aggregate of salary and allowances, if any; 
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ffi “Employee” means a person appointed to any of the posts specified in Regulation 3 (a) (2) and (3), and 
includes such employees whose services are temporarily lent to other organisations; 

(m) “Family" means and includes the spouse of the officer or employee (if the spouse is also not the officer or 
employee of the Bank) and children, parents, brothers and sisters of the officer or employee wholly depen¬ 
dent on the officer or employee but shall not include a legally separated spouse; 

(n) “Officer” means a person appointed to any of the posts specified in Regulation 3(a)(1); 

(o) “Pay" means basic pay drawn per month by the officer or employee in a pay scale including stagnation 
increments and any part of the emoluments which may specifically be classified as pay under these 
Regulations; 

(p) “Salary” means the aggregate of pay and dearness allowance; 

(q) “Sponsor Bank" means the UCO Bank; and 

(r) “Senior Manager” means an officer not below the rank of officer in Scale II holding charge of a department 
in Head Office. 


CHAPTER-II 

CLASSIFICATION OF OFFICERS AND EMPLOYEES, APPOINTMENT, PROBATION 
AND TERMINATION OF SERVICE 

3. Classification of Officers and employees 

(a) The officers and employees of the Bank shall be classified as follows: 

(1) Group A—Officer Cadre 

(i) ScalcI 

(ii) Scale H 

(iii) Scale III 

with designation in relation to any of the scales 

(i) Officer 

(ii) Branch Manager 

(iii) Area Manager 

(iv) Senior Manager 

and such other scales or designations as may be specified by the Board from time to time with the approval 
of the Central Government. 

(2) Group B—Clerical Cadre 

Clerical staff, namely Clerk-cum-Cashier, Clerk-cum-Typist Stenographer and such other categories as may 
be specified by the Board from time to time with the prior approval of the Central Government. 

(3) Group C—Subordinate Cadre 

Subordinate staff, namely Messenger, Messenger-cum-Sweeper, Driver, Driver-cum-Messenger, Part-time 
Messcnger-cum-Sweeper, Security Guard and such other categories as may be specified by the Board from 
time to time with the prior approval of the Central Government. 

(b) Nothing in this Regulation shall be construed as requiring the Bank to have at all times all the cadres or 
categories of the officers or employees serving the Bank. 

4. Tfemporary employees 

Notwithstanding anything to the contrary contained in these Regulations, the Chairman may, subject to such 
general or specific instructions as may be issued by the Board from time to time engage persons in Clerical Cadre and/or 
Subordinate Cadre on ad hoc and/or temporary basis for a period not exceeding 60 days in a year to meet any exceptional 
need or circumstances. 
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Provided that such appointments on ad hoc and/or temporary basis shall be made in consultation with the 
Sponsor Bank. 

5. Appointment in the Bank’s Service 

(1) The Chairman shall be the Appointing Authority in respect of Officers. The General Manager shall be the 
Appointing Authority in respect of employees : 

Provided that if there is no incumbent in the post of General Manager, the Chairman shall be the Appointing 
Authority in respect of employees also. 

(2) All appointments in the Bank shall be made in accordance with the rules framed by the Central Government in 
terms of Section 29 of the Act save as provided in Regulation 4. 

(3) Every officer or employee on his first appointment in the service of the Bank, shall be required to produce a 
certificate of fitness by the medical authority as may be prescribed or recognised by the Bank. 

(4) (i) Disqualification—No person,— 

(a) who has entered into or contracted a marriage with a person having a spouse living, 

or 

(b) who having a spouse living have entered into or contracted a marriage with any person shall be eligible 
for appointment to the said post: 

Provided that the Appointing Authority may if satisfied that such marriage is permissible under the personal law 
applicable to such person and the other party to the marriage and that there arc other grounds for so doing, exempt from the 
operation of this Rule. 

(ii) Declaration 

Every officer or employee on his first appointment in the service of the Bank shall furnish a declaration about his 
marital status as per Schedule II. 

6. Scales of Pay and Allowances 

The scales of pay, and allowances and increments of an officer or employee appointed to a post in any of the 
Groups referred to in Regulation-3, shall be such as may be determined by the Central Government from time to time, under 
Sub-Section (1) of Section 17 of the Act. 

7. Commencement of Service 

Service of a person appointed in the Bank shall commence on the working day on which he reports for duty on a 
post in accordance with the terms and conditions of the offer of appointment made to him ; 

Provided that in the event of his joining in the afternoon of such working day, he shall not be entitled to draw pay 
and allowances for that day. 

8. Probation 

(i) An officer directly appointed in Scale-I shall be on probation for a period of two years, which shall be 
extendable by the Appointing Authority for a period not exceeding one year. 

(ii) An employee promoted to a post in Scale-I of Officer Cadre shall be on probation for a period of one year 
which shall be extendable by the Appointing Authority for a period not exceeding six months, 

(iiij An officer promoted in higher scale shall be on probation for a period of one year which shall be extendable 
by the Appointing Authority for a period not exceeding six months. 

(iv) (a) An employee directly appointed in Clerical or Subordinate Cadre shall be on probation for a period of 
one year which shall be extendable by the Appointing Authority for a period not exceeding six months. 

(b) An employee in Subordinate Cadre promoted to a post in Clerical Cadre shall be on probation for a 
period of six months which shall be extendable by the Appointing Authority for a period not exceed¬ 
ing three months. 
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(v) Probation period in case of an officer or employee shall be liable to be extended within the permissible limits 
to the extent of extraordinary leave availed of by him or if in the opinion of Appointing Authority his 
performance was dissatisfactory during such period. 

9. Confirmation 

(i) An officer or employee shall be confirmed in the Bank's service if in the opinion of the Appointing Authority, 
the officer or employee has satisfactorily completed his probation. 

(li) Where during the period of probation, including the period of extension of probation, if any, the Appointing 
Authority is of the opinion that the officer or employee is not fit for confirmation in the said post: 

(a) In the case of a directly appointed officer or employee his services may be terminated after giving one 
month’s notice or pay in lieu thereof. 

(b) In the case of an officer or employee promoted from the Bank’s service, he may be reverted to the post from 
which he was promoted. 

10. IbnnJnation of Service by Notice 

(1) (a) No officer or employee shall leave or discontinue his service in the Bank without first giving notice in 
writing to the Appointing Authority of his intention to leave or discontinue his service or resign. 

(b) The period of notice required shall be:— 

(i) Three months in the case of an officer and 

(ii) One month in the case of an employee 

(c) In case of breach by an officer or employee of Sub-Regulation (l)(b), he shall be liable to pay to the Bank as 
compensation, a sum equal to his pay for the period of notice required of him. 

(2) Notwithstanding anything to the contrary contained in Sub-Regulation (1) an officer or employee against 
whom disciplinary proceedings are pending, shall not leave, discontinue or resign from his service in the Bank without the 
prior approval in writing of the Appointing Authority and any notice of resignation given by Such officer or employee 
before or during the disciplinary proceedings shall not take effect unless it is accepted by the Competent Authority. 

Explanation: 

Disciplinary proceedings shall be deemed to be pending against an officer or employee for the purpose of this 
Regulation if he has been placed under suspension or any notice has been issued to him to show cause why disciplinary 
proceedings should not be instituted against him until final orders are passed by the Competent Authority. 

11. Superannuation and Retirement 

(1) (i) An officer or employee shall retire on completion of 60 years of age: 

Provided that the Chairman may at his discretion, on recommendation by the Special Review Committee as 
provided hereinafter in Sub-Regulation (2) retire an officer or employee at any time after completion of the 55 years of age 
or after the completion of 30 years of the total service in the Bank, whichever is earlier. 

Provided further that no officer or employee shall be retired under this Sub-Regulation unless notice in writing has 
been served on him atleast three months in case of an officer and one month in case of an employee in advance or an amount 
equivalent to three months’ pay in case of an officer and one month’s pay in case of an employee shall be given to such 
officer or employee in lieu thereof. 

Provided also that an officer or employee aggrieved by the order of the Chairman, as provided in Sub-Regulation 
(2), may within one month of the passing of the order given in writing a representation to the Board against the decision of 
the Chairman and on receipt of such representation the Board shall take a decision within a period of three months. Where 
the Board decides that the order passed by the Chairman is not justified, the concerned officer or employee shall be 
reinstated as if the Chairman had not passed the order, 

(2) The Chairman shall constitute a Special Review Committee consisting of not less than three members of the 
Board to review whether an officer or employee should be retired in accordance with the Sub-Regulation (1) such commit¬ 
tee, shall, from time to time, review the case of each of such officers or employees and make recommendation to the 
Chairman, 
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Explanation: 

For the purpose of this Regulation the officer or employee whose date of birth is first day of month will retire on superan¬ 
nuation on the last day of the previous month on which he completes the age of superannuation. The officer or employee 
who attains the age of superannuation on a day other than the first day during a calendar month shall retire oh the last day 
of that month. 


CHAFIER-ffl 

RECORD OF SERVICE. SENIORITY. PROMOTION AND REVERSION 

12. Record of Service 

A record of service shall be maintained by the Bank in respect of each officer or employee at such place or places 
and shall be kept in such form and shall contain such information as may be specified from time to time by the Bank. 

13. Seniority 

(i) The Bank shall maintain separate seniority lists for each cadre of officer or employee and category-wise seniority 
lists within a cadre, subject to the provisions of Sub-Regulations (3), (4), (5) and (6) and such instructions and 
guidelines as may be issued by the Board from time to time. 

(ii) The seniority lists shall be reviewed and updated at such intervals as may be decided by the bank and circulated 
amongst the officers or employees as the case may be. 

(lii) (a) The seniority of a promotee officer or employee in a cadre or scale shall be reckoned with reference to the date 
of his appointment in that cadre or scale 

(b) Where there are two or more promotee officers or employees of the same length of service in that cadre or 
scale, there intcr-sc seniority' shall be reckoned with reference to their seniority in the immediately preceding cadre 
or scale 

(c) Where there are two or more promotee officers or employees having the same length of service in such 
preceding cadre or scale, their seniority shall be determined with reference to their seniority in the immediately 
preceding cadre or scale, as the case may be. 

(iv) The inter-sc seniority' of the erstwhile Field Officers or Accountants vis-a-vis the Branch Managers who w ere in 
the service of the Bank on the date on which the revised pay scales circulated by the Ministry of Finance, 
Department of Economic Affairs, Banking Division, New Delhi letter No. F. 2/17/7 9-RRB dated the 29 April, 1980 are 
adopted by the Bank, may be so reckoned that all erstwhile Field Officers and/or Accountants rank junior to all the 
then existing Branch Managers: 

Provided that the inter-se seniority of officers or employees amongst themselves within a cadre or scale as existing 
immediately prior to the Government letter No. ll-3/90-RRB(I) dated 22 February, 1991 shall remain the same. 

(v) The inter-se seniority of officers or employees directly recruited in a batch to any cadre or scale shall be reckoned 
with reference to the rank allotted to them at the time of their selection: 

Provided that if officers or employees recruited under the general or reserved categories are allotted to the Bank, 
the inter-se seniority amongst the candidates so allotted who joined on the same dale shall be determined in 
accordance with the marks obtained by such candidates without adding notional marks for the reserved category. 

14. Promotion 

All promotions shall be made at the discretion of the Bank and no officer or employee shall claim as a matter of right 
to be promoted to any post or cadre: 

Provided that promotions of officers or employees in the Bank shall be made in accordance with the rules framed 
by the Central Government in terms of Section 29 of the Act. 

15. Reversion 

An officer or employee who has been appointed to officiate in a higher cadre or scale or where confirmation in a 
higher cadre or scale is subject to the undergoing probation for any specific period or otherwise, shall be liable to be 
reverted without notice at any time where he is so officiating or undergoing probation. 
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CHAPTER-IV 

CONDUCT, DISCIPLINE AND APPEALS 

16. Scope of an officer’s or employee’s service 

Every officer or employee shall be a whole time officer or employee of the Bank and shall be at the disposal of the 
Bank, and he shall serve the Bank in its business in such capacity and at such place as he may, from time to time, be directed 
by any person or persons under whose jurisdiction, superintendence or control he may, for the time being, be placed, 

17. Liability to abide by the regulations and orders 

Every officer or employee of the Bank shall conform to and abide by these Regulations, and shall also observe, 
comply with and obey all orders and directions which may, from time to time, be given to him by any person or persons 
under whose jurisdiction, superintendence or control he may, for the time being, be placed. 

18. Obligation to maintain secrecy 

Every officer or employee shall maintain the strict secrecy regarding the Bank’s affairs of its constituents and shall 
not divulge directly or indirectly, any information of a confidential nature either to a member of the public or to the Bank’s 
staff, unless compelled to do so by judicial or other authority or unless instructed to do so by a superior officer in the 
discharge of his duties. To signify this every staff shall subscribe to a declaration in Schedule No. 1. 

19. Obligation to promote the Bank’s interest 

Every officer or employee shall serve the Bank honestly and faithfully, and shall use his utmost endeavour to 
promote the interests of the Bank and shall show courtesy and attention in all transactions and dealings with officers of 
Government, the Bank’s constituents and customers. 

20. Contribution to Press, Radio, etc. 

No officer or employee shall contribute to the press or radio or television, etc., anything relating to the affairs of the 
Bank without the prior sanction of the Competent Authority or without such sanction make public or publish any docu¬ 
ment, paper, or information which may come into his possession in his official capacity. 

21. Officer or employee not to seek outside employment or business or to promote family business 

No officer or employee shall accept, solicit or seek any outside activity, employment or office whether stipendary' 
or honorary without the previous sanction of the Competent Authority : 

Provided that an officer or employee may, without such sanction undertake honorary work of a social or charitable 
nature or occasional work of a literary, artistic, scientific, professional, cultural, educational, religious or social character, 
subject to the condition that his official duties do not thereby suffer: 

Provided further that he shall not undertake or shall discontinue such work if so directed by the Competent 
Authority. 

Explanation : 

(I) Every officer or employee shall report to the Bank if any member of his family is engaged in a trade or business or 
owns or manages insurance agency or commission agency. 

(ii) Canvassing by an officer or employee in support of the business of insurance agency or commission agency, 
owned or managed by a member of his family shall be deemed to be a breach of this Sub-Regulation. 

(tii) No officer or employee shall without the previous sanction of the Bank except in the discharge of his official 
duties, take pai (in the registration, promotion or management of any bank or other company which is required to 
be registered under the Companies Act, 1956 (1 of 1956) or any other law for the time being in force or any 
cooperative society for commercial purposes: 

Provided that an officer or an employee may take part in registration, promotion or management of a cooperative 
society registered under the Cooperative Societies Act, 1912 (2 of 1912) or any other law for the time being in force, 
or of a literary, scientific or charitable society registered under the Societies Registration Act, 1860 
(21 of 1860) or any corresponding law in force. 

(iv) No officer or employee shall accept any fee for any work done by him for any public body or any private person 
without the sanction of the Competent Authority. 
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22. Officer or employee not be absent from duty without permission or be late in attendance 

Cl) An officer or employee shall not absent himself from his duties without having obtained the permission of the 
Competent Authority, nor shall be absent himself in case of sickness or accident without submitting a proper 
medical certificate. 

(H) An officer or employee who absents himself from duty without leave or overstays his leave, shall not be entitled 
to draw any pay and allowances for the period of such absence or ovcrstayal, and shall be liable to such 
disciplinary measure as the Competent Authority may impose: 

Providedthat the Competent Authority may condone such absence or overstayal if he is satisfied that the Officer 
or Employee has remained absent or overstayed his leave under circumstances beyond his control and direct that such 
absence or overstayal be regularised by admissible leave. 

23. Absence from station 

An officer or employee shall not absent himself from his headquarters overnight without obtaining previous 
sanction from the Chairman, if he holds the charge of a Branch or the Officer-in-Charge or Branch Manager, in other cases. 

24. Prohibition to accept gifts and dowry 

0) An officer or employee shall not solicit or accept or permit any member of his family or any other person acting 
on his behalf to accept any gift from a constituent of the Bank or from any subordinate officer or employee. 

(ii) No officer or employee shall— 

(a) give or take or abet the giving or taking of dowry; 

or 

(b) demand directly or indirectly from the parents or guardian of a bride or bridegroom, as the case may be, any 
dowry. 

Explanation : 

For the purpose of this Regulation, dowry has the same meaning as in the Dowry Prohibition Act, 1% 1 (28 of 1961), 

25. Speculation in stocks, shares etc. 

An officer or employee shall not speculate in stocks, shares, securities of any institution or commodities of any 
description. 

Provided that nothing in this Regulation shall be deemed to prohibit an officer or employee from making a bona 
fide investment of his own fUnds in such manner, as he may wish, 

Explanation : 

Frequent purchase or sale of stocks, shares or securities of any institution or commodities of any description shall 
be deemed to be speculation for the purpose of this Regulation. 

26. Restrictions on lendings, borrowings and investments 

(1) No officer or employee shall, in his individual capacity: 

0) borrow or permit any member of his family to borrow or otherwise place himself or a member of his family 
under a pecuniary obligation to a broker or a money lender or a subordinate officer or employee or any 
person, association of persons, firms, company or institution whether incorporated or not having dealings 
with the Bank; 

(ii) buy or sell stocks, shares or securities of any description without funds to meet the full cost in the case of 
a purchase of scripts or delivery in the case of a sale; 

(hi) incur a debt at a race meeting; 

(iv) lend money in private capacity to a constituent of the Bank or have personal dealings with such constituent 
in the purchase or sale of bills of exchange. Government paper or any other securities; and 

(v) guarantee in private capacity the pecuniary obligations of another person or agree to indemnify in such 
capacity another person from loss except with the previous permission of the Competent Authority : 
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Provided that an officer or employee may give to or accept from a relative or personal friend a purely temporary 
loan of a small amount free of interest or operate a credit account with a bona fide tradesman or make an advance of pay to 
his private employee: 

Provided further that an officer or employee may obtain a loan from a cooperative credit society of which he is a 
member or stand as surety in respect of a loan taken by another member from a cooperative credit society of which he is a 
member. 


(2) An officer or employee shall so manage his private affairs to avoid insolvency or habitual indebtedness An 
officer or employee who is in debt shall furnish to the Competent Authority a signed statement of his position half yearly 
on the 30th June and 31st December and shall indicate in the statement the steps he is taking to rectify his position. An 
officer or employee who makes a false statement under this Rule or who fails to submit the prescribed statement or appears 
unable to liquidate his debts within a reasonable time or applies for the protection of an insolvency court shall be liable to 
dismissal. 

Explanation 1 : For the purpose of this Rule an officer or employee shall be deemed to be in debt if his total 
liabilities, exclusive of those which are fully secured, exceed his substantive pay for twelve months. 

Explanation 2 : An officer or employee shall be deemed to be unable to liquidate his debts within a reasonable 
time if it appears, having regard to his personal resources and unavoidable current expenses, that he will not cease to be in 
debt within a period of two years. 

27. Movable, Immovable and valuable property 

(1) Every officer on his first appointment shall submit a return of his assets and liabilities giving full particulars 
regarding— 

(a) the i mm ovable property, inherited by him or owned or acquired by him or held by him on lease or mortgage, either 

in his name or in the name of any member of his family; 

(b) shares, debentures and cash including bank deposits inherited by him or similarly owned or acquired or held by 

him; 

(c) other movable property inherited by him or similarly owned or acquired or held by him; and 

(d) debts and other liabilities incurred by him directly or indirectly: 

Provided that in the case of an officer who is already i n service in the Bank on the date these Regulations come into 
force, shall submit a return in term of this Regulation within three months of coming into force of these Regulations, the 
return being with reference to the assets and liabilities as enumerated above, of the officer on the date of these Regulations 
come into force. 

(2) Every officer shall submit a return of the immovable/movable property to the Bank as on 31st March of each 
year before 30th April of that year. 

(3) No officer shall except with the prior intimation to the Competent Authority acquire or dispose of any immov¬ 
able property by lease, mortgage, purchase, sale, gift or otherwise either in his own name or in the name of any member of 
his family: 

Provided that the previous sanction of the Competent Authority shall be obtained by the officer if any such 
transaction is— 

(a) with a person having official dealings with the officer; 

(b) otherwise than through a regular or reputed dealer. 

(4) Every officer shall report to the Competent Authority every transaction concerning movable property owned 
or held by him either in his name or in the name of a member of his family if the value of such a property exceeds Rs. 10,000. 

Provided that the previous sanction of the Competent Authority shall be obtained if any such transaction is— 

(a) with a person having official dealings with the officer 

or 

(b) otherwise than through a regular or reputed dealer. 
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(5) Notwithstanding anything contained in the foregoing Sub-Regulation the Competent Authority may at any 
time, by general or special order require an officer or employee to furnish within a period to be specified in the order a full 
and coi nplete statement of such movable or immovable property held or acquired by him or on his behalf or by any member 
of his family as may be specified in the order and such statement, if so required by the bank, include the details of the means 
by which or the sources from which such property was acquired 

28. Restrictions regarding marriage 

(1) ( 1 ) No officer or employee shall enter into, or contract, a marriage with a person having a spouse living, 

( 11 ) No officer or employee, having a spouse living, shall enter into or contract, a marriage with any person 

Provided that the Competent Authority may permit an officer or employee to enter into or contract, any such 
marriage as referred to in clause ( 1 ) or clause ( 11 ) if it is satisfied that 

(a) such marriage is permissible under the personal law applicable to such officer or employee and the other 
party to the marriage, and 

(b) there are other grounds for so doing 

(2) An officer or employee who has married or marries, a person other than of Indian nationality shall forthwith 
intimate the fact to the Bank 

29. Officer or employee arrested for debt or on a criminal charge 

(1) An officer or employee who is arrested for debt or on a cnminal charge or is detained in pursuance of any 
process of law, may, if so directed by the Competent Authority, be treated as being or having been under suspension from 
the date of his arrest, or as the case may be, of his detention, upto such date or dunng such period as the Competent 
Authority may direct 

Provided that m respect of the period in regard to which he is so treated he shall be paid subsistence allowance as 
specified in Regulation 44 

(2) Any payment made to an officer or employee under Sub-Regulation (1) shall be subject to adjustment of his pay 
and allowances which shall be made according to the circumstances of the case and in the light of the decision as to whether 
such period is to be accounted for as a penod of duty or lease 

Provided that full pay and allowances shall be admissible only if the officer or employee— 

(a) is treated as on duty during such penod, and 

(b) is acquitted of all charges or satisfies the Competent Authonty, in case of his release from detention or his 
detention being set aside by the Competent Court, that he had not been guilty of improper conduct resulting 
in his detention 

(3) (a) An officer or employee shall be liable to dismissal or to any of the other penalties referred to in Regulation 
38, if he is committed to pnson for debt or is convicted of an offence which is the opinion of the Competent Authonty, cither 
involves moral turpitude, or has a bearing on any of the affairs of the Bank or on the discharge by the officer or employee 
of his duUes in the Bank, the opinion in this respect of the Competent Authonty shall be conclusive and binding on the 
officer or employee 

(b) Such dismissal or other penalty may be imposed as from the date of his committal to prison or conviction and 
nothing in Regulation 38 shall apply to such imposition 

(4) Where an officer or employee has been dismissed in pursuance of Sub-Regulation (3) and the relative convic¬ 
tion is set aside by a higher court and the officer or employee is honourably acquitted, he shall be reinstated in service 

(5) Where the absence of an officer or employee from duty is without leave or his overstay al is due to his having 
been arrested for debt or on criminal charge or to his having been detained in pursuance of any process of law, the 
provisions of Regulation 22 shall also apply, and for the purpose of that Regulation as so applied, the officer or employee 
shall be treated as having absented himself without leave or as the case may be, overstayed otherwise than under 
circumstances beyond his control 

30. Prohibition against participation in politics and contesting elections 

No officer or employee shall take an active part in politics or in any political demonstration or contest election as 
member for a Municipal Council, Zila Panshad, Distnct Board or any other local or Legislative Body 
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31. Prohibition against joining certain associations, strikes, etc. 

(1) No officer who is not a ‘workman’ within the meaning of the Industrial Disputes Act, 1947 shall,— 

(a) become or continue to be a member or office bearer of, or be otherwise directly or indirectly associated with, 
any trade union of the employees of the Bank who are ‘workman’ within the meaning of that Act, or a 
federation of such trade unions; 

(b) resort to, or in any way abet, any form of strike or participate in any violent, unseemly or indecent demon¬ 
stration in connection with any matter pertaining to his conditions of service or the conditions of service of 
any other employees of the Bank. 

(2) In relation to any employee who officiates in a grade or post which is not a grade or post of a ‘workman’ as 
aforesaid, this Regulation shall also apply so long as such employee officiates In such higher grade or post. 

(3) No employee shall join or continue to be a member of an association, the objects or activities of which are 
prejudicial to the interest of sovereignty and integrity of India, the security of the State, friendly relations with foreign 
States, public order, defamation or incitement to offence. 

32. Giving evidence 

(i) No officer or employee shall, except with the previous approval of the Competent Authority, give evidence in 
connection with any enquiry conducted by any person, committee or authority. 

(ii) Where any approval has been accorded under Sub-Regulation (i), no officer or employee giving such evidence 
shall criticise the policy or any action of the Central Government or of State Government or of the Bank. 

33. Function in honour of officer or employee 

(i) No officer or employee shall, except with the previous sanction of the Competent Authority, receive any 
complimentary or valedictory address or accept any testamonial or attend any meeting or entertainment held in his honour 
or in the honour of any other officer or employee. 

Provided that nothing in this Sub-Regulation shall apply to: 

(a) a farewell entertainment of a substantially private and informal character held in honour of the officer or 
employee or any other officer or employee on the occasion of his retirement or transfer or any person who has recently quit 
the service of the Bank , and 

(b) the acceptance of simple and inexpensive entertainment arranged by association of officers or employees. 

(ii) (a) No officer or employee shall cither directly or indirectly exercise pressure or influence on any officer or 
employee to induce or compel him to subscribe towards any farewell entertainment. 

(b) No officer or employee shall collect subscription for farewell entertainment from any intermediate or lower 
grade officer or employee for the entertainment of any officer or employee belonging to any higher grade. 

34. Canvassing 

No officer or employee shall bring or attempt to bring any political or other outside influence to bear upon any 
superior authority to further his interests in respect of matters pertaining to his service in the Bank. 

35. Subscriptions 

No officer or employee shall, except with the previous sanction of the Competent Authority, ask for or accept 
contributions or otherwise associate himself with the raising of any funds or other collections in cash or in kind from 
constituents or customers in pursuance of any objective whatsoever 

36. Consumption of Intoxicating materials 

An officer or employee shall; 

(a) strictly abide by any law relating to intoxicating drinks, drugs or other materials in force in any area in which 
he may happen to be for the time being; 

(b) not be under the influence of any intoxicating drinks, drugs or other materials during the course of his duly' 
and shall also take due care that the performance of his duties at any time is not affected in any way by the 
influence of such drinks, drugs or materials. 
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(c) refrain from consuming any intoxicating drinks, drugs or other materials in a public plate. 

(d) not appear in a public place, in a state of intoxication. 

Explanation : For the purpose of this Regulation “public place” means any place or premises (including clubs, 
even exclusively meant for members where it is permissible for the members to invite non-members as guests, bars and 
restaurants) to which the public have or are permitted to have access, whether on payment or otherwise. 

37. Sexual harassment 

No officer or employee shall commit any act of sexual harassment of women at work places. 

Explanation : 

For the purpose of this Regulation, ‘sexual harassment’ includes such unwelcome sexually determined behaviour, 
whether directly or otherwise, as :— 

(a) Physical contact and advances, 

(b) Demand or request for sexual favours, 

(c) Sexually coloured remarks, 

(d) Showing any pornography, or 

(e) Any other unwelcome physical, verbal or non-verbal conduct of a sexual nature. 

38. Penalties 

Without prejudice to foregoing Regulations of this Chapter an officer or employee who commits a breach of these 
Regulations or who displays negligence, inefficiency or indolence or who commits acts detrimental to the interests of the 
Bank or in conflict with its instructions, or who commits a breach of discipline or is guilty of any other acts of misconduct, 
shall be liable for any one or more penalties as prescribed hereinafter. 

I, Officers 

(a) Minor Penalties 

(i) Censure. 

(ii) Withholding or stoppage of increments of pay with or without cumulative effect. 

(iii) Withholding of promotion. 

(b) Major Penalties 

(i) Recovery from emoluments or such other amounts as may be due to him, of the whole or part or any pecuniary loss 
caused to the Bank by negligence or breach of orders. 

(ii) Reduction to a lower grade or post, or to a lower scale in a time scale. 

(iii) Compulsory retirement 

(iv) Removal from service which shall not be a disqualification for future employment. 

(v) Dismissal. 

Explanation ; 

The following shall not amount to a penalty within the meaning of this Regulation: 

(i) withholding of one or more increments of an officer on account of his failure to pass a prescribed departmental test 
or examination in accordance with the terms of appointment to the post which he holds; 

(ii) stoppage of increment(s) of an officer at the efficiency bar in a time scale, on the grounds of his unfitness to cross 
the bar; 

(iii) not giving an officiating assignment or non-promotion of an Officer to a higher grade or post for which he may be 
eligible for consideration, but for which he is found unsuitable after consideration of his case; 

(iv) reserving or postponing the promotion of an Officer for reasons like completion of certain requirement for promo¬ 
tion or pendency of disciplinary proceedings; 
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(v) reversion to a lower grade or post of an Officer officiating in a higher grade or post, on the ground that he is 
considered after trial, to be unsuitable for such higher grade or post, or on administrative grounds unconnected 
with his conduct; 

(vi) reversion to the previous grade or post of an Officer appointed on probation to another grade or post during or at 
the end of the period of probation, in accordance with the terms of his appointment or rules, or orders governing 
such probation; 

(vii) reversion of an Officer on deputation to his parent organisation; 

(viii) termination of service of an Officer: 

(a) appointed in a temporary capacity otherwise than under a contract or agreement on the expiration of the 
period for which he was appointed, or earlier in accordance with the terms of his appointment 

(b) appointed under a contract or agreement, in accordance with the terms of such contract or agreement, and 

(c) as part of retrenchment: 

Provided that where it is proposed to impose any of the minor penalties specified in sub-clauses (i) to (iii) of clause 
I of this Regulation, the officer concerned shall be informed in writing of the imputations of lapses against him and given an 
opportunity to submit his written statement of defence within a specified period not exceeding 15 days or such extended 
period as may be granted by the Competent Authority and the defence statement, if any, submitted by the officer shall be 
taken into consideration by the Competent Authority before passing orders ; 

Provided further that no order imposing any of the major penalties specified above shall be made except by an 
order in writing signed by the Competent Authority and no such order shall be passed without the charge or charges being 
formulated in writing and given to the officer and enquiry held so that he shall have reasonable opportunity to answer the 
charge or charges and defend himself: 

Provided also that an enquiry need not be held if: 

(i) the misconduct in such cases even if proved, the Bank does not intend to impose the punishment of removal 
or dismissal; and 

(ii) the Bank has issued a show cause notice to the officer advising him of the misconduct and the punishment 
for which he may be liable for such misconduct; and 

(iii) the officer makes a voluntary admission of his guilt in his reply to the aforesaid show cause notice. 

E Employees 

(a) Penalties for minor misconduct 

(0 censure 

(ii) recording of adverse remarks against him 

(iii) withholding of increment for a period not exceeding 6 months. 

(b) Penalties for major misconduct 

(i) fine 

(ii) withholding of increment(s) 

(iii) withdrawal of special allowance 

(iv) reduction of pay to next lower stage upto a maximum period of 2 years in case the staff has reached the 
maximum in the scale of pay 

(v) removal from service which shall not be a disqualification for future employment 

(vi) dismissal; 
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Provided that no order imposing any of the penalties specified above for major misconduct shall be made except 
by an order in writing signed by the Competent Authority and no such order shall be passed without the charge or charges 
being formulated in writing and given to the employee and enquiry held so that he shall have reasonable opportunity to 
answer the charge or charges and defend himself: 

Provided further that an enquiry need not be held if : 

(1) the misconduct is such that even if proved, the Bank does not intend to impose punishment of removal or 
dismissal; and 

(ii) the Bank has issued a show r cause notice to the employee advising him of the misconduct and the punish¬ 
ment for which he may be liable for such misconduct; and 

(in) the employee makes a voluntaty admission of his guilt in his reply to the aforesaid show cause notice. 

39. Waiver of the procedure 

The requirements of Regulation 38 may be waived by the Competent Authority : 

(a) if the facts on the basis of which penalty is to be imposed on the officer or employee have been established 
in the Court of Law or Court martial; or 

(b) where the officer or employee has been convicted on a criminal charge; or 

(c) where the officer or employee has been absconding; or 

(d) where it is for any other reason impracticable to communicate with him; or 

(e) where it is reasonably not practicable to observe the procedure prescribed under Regulation 38 . 

Provided that no requirements of Regulation 38 may be waived unless reasons for doing so are recorded in writing 
and placed before the Board. 

40. Delegation of the power to enquire 

The enquiry' under Regulation 38 and the procedure with the exception of final order, may be delegated by the 
Competent Authority to an officer who is senior to the officer against whom the proceedings are instituted and in the case 
of an employee to any Officer: 

Provided that the Competent Authority' may, in his discretion, nominate any Officer working in the Bank, including 
those deputed from other institutions, to conduct the enquiry. 

41. Common enquiry 

Notwithstanding anything contained in these Regulations, if two officers in different grades or an officer and an 
employee are involved jointly in an incident and disciplinary proceedings are sought to be instituted against both of them 
and the Chairman is of the opinion that having regard to the facts and circumstances of the case, the Competent Authority 
in respect of both the officer and employee should be the same, the Chairman may direct that the Competent Authority in 
respect of the Officer shall be the Competent Authority in respect of both the officer and employee involved and a common 
enquiry shall be held into thecharges against both of them and the delegation of power to enquire under Regulation 40 and 
the procedure, with the exception of the final order shall be in favour of the same enquiry' officer. 

42. Corrupt practices 

Notwithstanding anything contained in these Regulations, the following provisions shall apply where it is alleged 
that an officer or employee has been guilty of corrupt practices, namely :— 

0) Where it is alleged that an officer or employee is possessed of disproportionate assets or that he has 
committed an act of criminal misconduct or where the investigation and proof of the allegation would require 
the evidence of persons who are not officers or employees of the Bank or where, in the opinion of the 
Chairman, the investigation into the allegations cannot be conveniently undertaken by the Bank, the inves¬ 
tigation into the allegations may be entrusted to the Central Bureau of Investigation or the Central Vigilance 
Commission or such other Authority as may be approved by the Chairman. 
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0i) If after considering the report on the investigation, the Competent Authority is satisfied that there is a prima 
facie case of instituting disciplinary proceedings against the officer or employee, he may send the investi¬ 
gation report to the Central Vigilance Commission or such other Authority as may be decided by the 
Chairman from time to time in this behalf, for its advice whether disciplinary proceedings should be taken up 
against the officer or employee concerned. 

fdi) If after considering the advice of the Central Vigilance Commission or such other Authority, as the case may 
be, the Competent Authority is of the opinion that disciplinary proceedings should be instituted against 
the employee concerned, then, the enquiry under this Regulation may be entrusted to a Commissioner for 
Departmental Enquiries or any other person who may be nominated by the Central Vigilance Commission for 
this purpose. 

(iv) The Enquiry Officer shall submit his report to the Competent Authority and the report shall be forwarded 
by the Competent Authority to the Central Vigilance Commission for its advice as to whether the charge or 
charges, as the case may be, can be considered to have been established and the penalty or penalties to be 
imposed under Regulation 38. The penalty or penalties to be imposed shall be decided by the Competent 
Authority after considering the advice of the Central Vigilance Commission. 

Explanation : An officer or employee shall be deemed to be guilty of corrupt practices if he has committed an act 
of criminal misconduct as defined in Sections 13,14,15 and 16 of the Prevention of Corruption Act, 1988 or he has acted for 
an improper purpose or in a corrupt manner or had exercised or refrained from exercising his powers with an improper or 
corrupt motive. 

43. Restriction on engagement of a Legal Practitioner 

For the purpose of enquiry, the officer or employee shall not engage a legal practitioner without prior permission 
of the Competent Authority. 

44. Disciplinary proceedings after retirement 

CO An officer or employee under suspension of a charge of misconduct who attains the age of superannuation, shall 
be deemed to be in service even after the age of superannuation for the specific purpose of continuation and 
conclusion of the disciplinary proceedings and issue of final orders thereon. Such suspended officer or employee 
shall not be eligible for any subsistence allowance for the period beyond the date of superannuation. 

(ii) The officer or employee against whom disciplinary proceedings have been initiated will cease to be in service on 
the date of superannuation but the disciplinary proceedings will continue as if he was in service until the proceed¬ 
ings are concluded and final order is passed in respect thereof. The concerned officer or employee will not receive 
any pay and/or allowances after the date of superannuation. He will also not be entitled for the payment of 
retirement benefits till the proceedings are completed and final order is passed thereon except his own contribu¬ 
tion to CPF. 

Explanation : The normal retirement benefits such as encashment of privilege leave and Gratuity should be 
withheld till the completion of the disciplinary proceedings and passing of final order by the Competent Authority. The 
release of benefits would be as per the final order of the said Authority. 

45. Suspension 

An officer or employee may be placed under suspension by the Competent Authority. During such suspension 
the officer or employee shall be entitled for subsistence allowance as under: 

1. In case of an Officer 

(A) Basic Pay 

(i) For the first three months of suspension l/3rd of the basic pay which the officer was drawing on the date 
prior to the date of suspension irrespective of the nature of enquiry. 

(ii) For the subsequent period : 

(a) where the enquiry is held departmentally by the Bank 1/2 of the basic pay the officer was drawing on the 
date prior to the date of suspension; 

(b) where the enquiry is held by an outside agency 1/3 rd of the basic pay for the next three months and one 
half of the remaining period of suspension; 
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(B) Allowances 

For the entire period of suspension, dearness allowance and other allowances excepting special allowance, if any, 
will be calculated on the reduced pay as specified in terms of (i) and (ii) of clause (A) at the prevailing rates or at rates 
applicable to similar category of officers. 

2. In case of an employee 

(A) Basic Pay 

(0 For the first three months of suspension 1/3 rd of the basic pay which the employee was drawing on the date prior 
to the date of suspension irrespective of the nature of enquiry, 

(ii) For subsequent period 

(a) Where the enquiry is held departmentally by the Bank, 1/2 of the basic pay, the employee was drawing on 
the date prior to the date of suspension. 

(b) After one year full pay if the departmental enquiry is not delayed for reasons attributable to the concerned 
employee or any ofhisrepresentativefs). 

(c) Where the enquiry is done by an outside agency and the said agency has come to the conclusion not to 
prosecute the employee, full pay will be payable after six months from the date of receipt of report of such 
agency or one year after suspension, whichever is later, and in the event the enquiry is not delayed for 
reasons attributable to the employee or any of his representative(s). 

(B) Allowances 

For the entire period of suspension dearness allowance and other allowances excepting special allowance, if any, 
will be calculated on the reduced pay as specified in terms of Sub-Clause (i) and (ii) (a) of Clause A at the prevailing rates 
or at rates applicable to similar category of employees : 

Provided that no officer or employee shall be entitled to receive payment of subsistance allowance unless he 
furnishes a declaration that he is not engaged in any other employment, business, profession or vocation 

Provided further that if during the period of suspension an employee retired by reason of his attaining the age of 
superannuation, no subsistence allowance shall be paid to him from the date of his retirement. 

46. Treatment of suspension period and allied matters 

The Competent Authority may, while imposing penalty, also direct whether the officer or employee shall be paid 
the difference between the subsistence allowance and the emoluments which he would have received but for such 
suspension or the period he was under suspension and that, if the Competent Authority decides otherwise, no order shall 
be passed which shall have the effect of compelling the officer or employee to refund such subsistence allowance. The 
period during which an officer or employee is under suspension shall, ffhe is not removed/dismissed from the services, be 
treated as period spent on duty or otherwise as the Competent Authority may direct. 

47. Right to appeal 

(i) An officer or employee shall have right of appeal against any order passed under these Regulations which 
injuriously affects his interest. 

(ii) The appeal shall be preferred to the Appellate Authority mentioned in Regulation 48 within 45 days of the date of 
receipt of the order appealed against. The Appellate Authority shall consider the appeal and pass suitable order 
preferrably within a period of 6 months. 

48. Appellate authorities 

An appeal shall lie; 

(i) to the Board where the Chairman or Committee of Directors is the Competent Authority 

(ii) to the Chairman where any other officer is the Competent Authority. 

49. Requirement of an appeal 

Every appeal shall comply with the following requirements; 

(a) it shall be in writing and couched in polite and respectful language and shall be free from unnecessary 
padding or superfluous verbiage. 
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(b) it shall contain all material statements and arguments relief on and shall be complete in itself. 

(c) it shall specify the relief desired. 

(d) it shall not be addressed to directors personally. 


CHAPTER V 
PAY AND ALLOWANCES 

50. When accrue and payable 

Subject to the provisions of these Regulations, pay and allowances shall accrue from the commencement of the 
service of an officer or employee and shall become payable on the last working day of the each month in respect of the 
service performed during the said month. 

51. When ceases 

© Pay and allowances shall cease to accrue as soon as an officer or employee ceases to be in service. 

(ii) In case of an officer or employee dismissed from the Bank’s service, the pay and allowances shall cease from the 
date of dismissal. 

(iii) in the case of an officer or employee who dies while in service, the pay and allowances shall cease from the day 
following that on which the death occurs. 

52. Increments 

In a scale, the increment shall accrue on the completion of each specified period of sen-ice on each stage of that 
scale, whether such service be probationary, officiating or substantive ; 

Provided that an officer or employee shqjl draw increment on the first day of the month in which t falls due 
irrespective of the actual date of its accrual. 


CHAPTER VI 

LEAVE AND JOINING TIME 

53. Kinds of leave 

Subject to the provisions of these Regulations an officer or employee may be eligible for the following kinds of 

leave: 

(a) Casual Leave 

(b) Privilege Leave 

(c) Sick Leave 

(d) Extraordinary Leave 

(e) Special Casual Leave and Special Leave 

(f) Maternity Leave. 

54. Authorities empowered to grant leave 

The power to grant leave shall vest in the Competent Authority. 

55. Power to refuse leave or recall an officer or employee on leave 

(i) Leave cannot be claimed as a right. When exigencies of the service so require, discretion to refuse or revoke lcav c 
of any description is reserved to the Competent Authority. 

(ii) An officer or employee on leave may be recalled to duty by the Competent Authority whenever the Bank deems 
fit to do so : 

Provided that if the officer or employee is at that time out of headquarters, he shall be eligible to be paid die actual 
expenses incurred by him and the members of his family for returning to the headquarters. 
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56. Place of reporting on return from leave 

An officer or employee on leave shall, unless otherwise instructed to the contrary, return for duty to the place 
where he was posted before proceeding on leave 

57. Leave not admissible for an officer or employee placed under suspension 

No leave shall be granted to an officer or employee under suspension 

58. Casual Leave 

(1) An officer or employee shall be eligible for casual leave on full emoluments for 12 working days in a calendar 

year 

Provided that not more than four days casual leave may be availed of at any one time, and 

Provided further that holidays and Sundays may not be combined with such leave in such a manner as to increase 
the absence at any one time beyond six days 

(2) Casual leave to an officer or employee dunng the first calendar year of his service shall be admissible on a pro¬ 
rata basis at the rate of one day for each completed month or part thereof 

(3) (a) Casual leave not availed of in a calendar year may be suffixed or prefixed to sick leave in the following year 
in respect of an officer 

(b) Casual leave not availed of m-a calendar year may be converted into sick leave on full substantive pay in 
respect of employees Such sick leave shall be in addition to the eligible sick leave limits prescribed in Regulation 60 

(4) Casual leave may not be granted in combination with any other kind of leave, except as provided under sub- 
regulation(3)(a) above, special casual leave under Regulation 62 and maternity leave under Regulation 63 

59. Privilege Leave 

(a) Scale on which privilege leave is earned 

(1) An officer or employee shall be eligible for privilege leave computed at one day for every 11 days of service on 

duty 

Provided that at the commencement of service no privilege leave may be availed of before completion of 11 
months of service on duty 

(2) The period of privilege leave to which an officer or employee is entitled at any time shall be the penod which 
he has earned less the penod availed of 

(3) An officer or employee on pnvilege leave shall be entitled to full emoluments for the penod of leave 

(4) Pnvilege leave may be accumulated upto 31st December, 1989 for an aggregate penod upto 180 days and from 
1 st January, 1990, the privilege leave may be accumulated upto not more than 240 days 

(b) When application should be submitted 

(i) Application for privilege leave shall be subnutted by an officer or employee one month before the date from 
which leave is required 

(u) Application which docs not satisfy the above requirement of sub-regulation (b) (l) may be refused without 
assigning any reason 

Provided that if the Competent Authority' is satisfied that such notice was not possible, he may waive this 
requirement at his discretion 

60. Sick Leave 

(1) The sick lcavc/medical leave account of every officer or employee shall be credited with medical leave in 
advance, in two instalments of ten days each on the first day of January and July of every calendar year 

(2) (a) The leave shall be credited to the said leave account at the rate of 5/3 days for each completed calendar 
month of service,which he is likely to render, in the sick leavc/medical leave of the calendar year in which he is appointed 

(b) The credit for the sick leave/medical leave in which an officer or employee is due to retire or resign from the 
serv ice shall be allowed at the rate of 5/3 days per completed calendar month upto the date of retirement or resignation 
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(c) When an officer or employee is removed or dismissed from service or dies while in service, credit of sick leave/ 
medical leave shall be allowed at the rate of 5/3 days per completed calendar month upto the end of the calendar month 
preceding the calendar month in which he is removed or dismissed from service or dies in service. 

(d) Where a period of absence or suspension of an officer or employee has been treated as 'dies non’ in a sick 
leavc/medical leave, the credit to be afforded to his sick leave/medical leave account at the commencement of next sick 
leave/medical leave shall be reduced by one eighteenth of the period of ‘dies non’ subject to a maximum of ten days. 

Provided that sick lcave/medical leave can be accumulated during his entire service subject to the following 
conditions: 

(i) An officer or employee shall be eligible to receive one month’s full emoluments during the period of sick/ 
medical leave: 

Provided that if an officer or employee so desires, the Bank may permit him to draw full emoluments in respect of 
any portion of sick leave granted to him twice the amount of such period on full emoluments being debited against his sick/ 
medical leave account. 

(ji) Sick/medical leave will be granted on pro rata basis during the first year of service. 

(iii) Sick/mcdical leave may be availed of only on production of medical certificate issued by medical practitioner 
acceptable to the Bank, 

(iv) Any officer or employee desirous of resuming duty on expiry of sick/medical leave shall produce medical 
certificate to the satisfaction of the Bank saying that he is fit for duty. 

Explanation 

1. Till the appointed date an officer or employee is eligible for 20 days sick/medical leave for each completed year of 

service. Such leave can be accumulated upto 180 days. 

2 From the appointed date an officer or employee shall be eligible for 20 days of sick/mcdical leave for each 

completed year of service. 

61. Extraordinary Leave 

(1) Extraordinary leave may be granted to an officer or employee when no ordinary leave is due to him and when 
having regard to his length of service, sick leave is not considered justified by the Competent Authority. The duration of 
extraordinary leave to be granted to an officer or employee shall not exceed 90 days on any occasion and 360 days during 
the entire period of his service: 

Provided that in exceptional circumstances the Chairman may with the approval of Board grant extraordinary leave 
upto a total period of 720 days to an officer or employee : 

Provided further that in case of chronic sickness of an officer or employee, tho Chairman may with the approval of 
the Board grant extraordinary leave in excess of720 days to him and the Board, while according such approval, shall record 
the specific reasons therefore in writing. 

(2) The Competent Authority may grant extraordinary leave m combination with or in continuation of leave of any 
other kind admissible to the officer or employee save as otherwise provided in these Regulations 

(3) No pay and allowances are admissible during the period of extraordinary leave and the perrod spent on such 
leave shall not count for increment; 

Provided that where the Competent Authority is satisfied that sanction of extraordinary leave was necessitated on 
account of illness or any other reason beyond the control of officer or employee, he may direct that the period of extra¬ 
ordinary leave would count for increment. 

62. Special Casual Leave and Special Leave 

An officer or employee may be granted special casual leave and special leave for sports, donation of blood, family 
planning, defending another officer or employee in an enquiry, or for joining civil defence services or any other purpose as 
may be decided by the Board in accordance with the guidelines of the Central Government 
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63. Maternity Leave 

(i) Leave upto a period of three months at a time may be granted by way of maternity leave including in respect of 
post natal period or at the time of miscarriage or abortion, so however, that not more than 12 months of such leave shall be 
available during the entire period of service of a female officer or employee. 

(ii) Maternity leave may be combined with any other kind of leave but any leave applied for in continuation of the 
former may be granted only if the request supported by a certificate issued by a medical practitioner acceptable to the Bank. 

64. Lapse of Leave 

All leave shall lapse on the death of an officer or employee or if he ceases to be in the service of the Bank: ‘ 

Provided that where an officer or employee dies in service, there shall be payable to his legal representatives, sums 
which would have been payable to the officer or employee as if he has availed of the privilege leave that he had accumulated 
at the time of his death subject to Sub-regulation (a)(4) of Regulation 59. 

Provided fhrther that where a staff retires from the Bank’s service, he shall be eligible to be paid a sum equivalent 
to the emoluments for the period of privilege leave he had accumulated subject to Sub-regulation (a)(4) of Regulation 59. 

Provided also that in respect of the employee where his services are terminated owing to retrenchment, he shall be 
paid pay and allowances for the period of privilege leave at his credit. 

65. Furnishing of Leave Address to the Bank 

An officer or employee who has been sanctioned leave and leaves his place of duty shall furnish to the Bank, the 
address at which he can be contacted while out of headquarters. 

66. Commencement and Termination of leave 

(i) The first day of leave of an officer or employee is the working day succeeding that upon which he hands over 

charge, 

(ii) The last day of leave of an officer or employee is the working day preceding that upon which he reports his 
return to duty. 

67. Joining Time 

(1) An officer or employee shall be eligible for joining time on one occasion to enable him: 

(a) to join a new post to which he is appointed while on duty in his old post, or 

(b) to join a new post on return from leave. 

(2) The period of joining time shall be : 

(a) in respect of an officer, a period not exceeding seven days exclusive of the number of days spent on travel, 
and 

(b) in respect of an employee a period not exceeding six days exclusive of the number of days spent on travel. 

(3) During the period spent on joining time, an officer or employee shall be eligible to draw the emoluments at the 
place of old or new posting, whichever is less. 

(4) In calculating the joining time admissible to an officer or employee, the day on which he is relieved from his 
post shall be excluded. 

Provided that public holidays following the day of his relief shall not be included in computing the joining time, 

(5) No joining time shall be admissible to an officer or employee when the transfer does not involve a posting to a 
different place. 

(6) No joining time shall be admissible to an officer or employee when his posting is of temporary' nature, irrespec¬ 
tive of the fact that the posting is to a place or station other than the one at which he is permanently posted. 

(7) No joining time shall be admissible to an officer or employee when the transfer is at his own request. 


1153 Gt/2001—6 
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CHAPTER- VII 
MISCELLANEOUS 


68. Provident Fund and Pension 

(1) An officer or employee who has completed continuous minimum service as specified in the Employees’ 
Provident Fund and Miscellaneous Provisions Act, 1952 (19 of 1952) shall be a member of the Employees’ Provident Fund. 
The contribution to the Provident Fund by the officer or employee and the Bank shall be in accordance with provisions of 
the aforesaid Act. 

(2) (a) An officer or employee covered under the provisions of Employees Provident Fund and Miscellaneous 
Provisions Act, 1952 (19 of 1952) shall be governed by the provisions of Employees Pension Scheme, 1995 framed by the 
Government of India in exercise of the powers conferred by Section 61 of the said Act. 

(b) The Pension Scheme so framed shall come into force from the 16th day of November, 1995. 

69. Gratuity 

1. An officer or employee shall be eligible for payment of gratuity in accordance with the Sub-regulation 2 
hereunder. 

2. The amount of gratuity payable to an officer or employee shall be either as per the provisions of the Payment of 
Gratuity Act, 1972 or as per Sub-regulation (3) hereunder whichever is higher. 

(3) (i) Every officer or employee shall be eligible for gratuity on— 

(a) Retirement 

(b) Death 

(c) Disablement rendering him unfit for further service as certified by a Medical Officer approved by the Bank, 
or 

(d) Resignation after completing 10 years of continuous service, or 

(e) Termination of service in any other way except by way of punishment after completion of 10 years of service: 

Provided that in respect of an employee there shall be no forfeiture of gratuity for dismissal on account of 
misconduct except in cases where such misconduct causes financial loss to the bank and in that case to that extent only. 

(ii) The amount of gratuity payable to an officer or employee shal 1 be one month’s pay for every completed year of 
sen-ice or part thereof in excess of six months subject to a maximum of 15 months’ pay : 

Provided that where an officer or employee has completed more than 30 years of service, he shad be eligible by way 
of gratuity for an additional amount at the rate of one half of a month’s pay for each completed year of service beyond 30 
years: 

Provided further that in respect of an officer the gratuity is payable based on the last pay drawn: 

Provided also that in respect of an employee pay for the purpose of calculation of the gratuity shall be the average 
of the basic pay (100%), dearness allowance and special allowance and officiating allowance payable during the 12 months, 
preceding death, disability, retirement, resignation or termination of service, as the case may be. 

70. Domicile 

(1) Every officer or employee shall on his appointment declare his domicile in writing to the Bank in Form B in 
Schedule III and if such domicile is not his place of birth he must establish the same to the satisfaction of the Appointing 
Authority 

(2) No officer or employee who has once indicated his domicile, shall be allowed to alter the same unless he 
satisfies the Bank that the change is bonafide and in no case may an officer or employee be permitted to change his domicile 
in such a manner as to increase the cost to the Bank of any such concession. 

7|. Transferability 

Every officer or employee is liable for transfer to any office or branch of the Bank. 
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72. Implementation and interpretation of Regulations 

(1) The Chairman may, from time to time, issue such instructions or directions as he may, consider necessary for 
giving effect to, or carrying out the provisions of these Regulations. 

(2) The Government of India may after consultation with the National Bank interpret these Regulations as and 
when considered necessary. 

73. Repeal and Savings 

(1) Every rule, regulation, bye-law, or any provision in any agreement or a resolution corresponding to any of the 
regulations herein contained and in force immediately before the commencement of these regulations and applicable to 
officers and employees is hereby repealed. 

(2) Notwithstanding such repeal, any order made or action taken under the provisions so repealed shall be deemed 
to have been made or taken under the provisions of these regulations. 


SCHEDULE I 

(See Regulation 18) 

Declaration of Fidelity and Secrecy 

Place:. 

Date:. 

I,.do hereby declare that I will faithfully, truly and to the best of my skill and 

ability execute and perform the duties required of me as officer or employee of the.Bank and 

which properly relate the office or position held by me in the said Bank. 

1 further declare that 1 will not divulge or allow to be divulged to any person not legally entitled thereto any 
information relating to the affairs of the said Bank or to the affairs of any person having any dealing with the said Bank and 
nor will I allow any such person to inspect or have access to any books or documents or electronic records belonging to 
or in possession of the said Bank and relating to the business of the said Bank or the business of any person having any 
dealing with the said Bank. 


Signed before me Signature 

Name in full 
Designation. 

Signature 
Name in full 
Designation. 

CARE: (To be on the lines of GOI Rules ) 

SCHEDULE-IT 

[ See Regulation 5 (4)] 

Declaration to be obtained from every officer or employee on first appointment 

I, Slui/Smt/Kimi.s/o, w/o, d/o.declare 

as under: 

(i) That I am unmarried/a widower/widow. 

(ii) That 1 am married and have only one spouse living. 

(iii) That I have entered into or contracted a marriage with a person having a spouse living Application for grant 
of exemption is enclosed. 

(w) To be modified. 
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2,1 solemnly affirm that the above declaration is true and I understand that in the event of the declaration being 
found to be incorrect after my appointment, I shall be liable to be dismissed from service. 

Date. Signature 

SraEDULEIII 

FormB 

Declaration of Domicile 

(See Regulation 70) 


Place: 

Date:. 


I, the undersigned, having been appointed in the service of the.Bank hereby declare 

.(Place) in..(District) as my place of domicile. 

2 ♦The above is my place of birth 

or 

♦The above is not my place ofbirth. My place ofbirth is.(Place) in.(District) but 

.(Place) has been declared as my place of domicile for the reasons given below: 


Name in full 
Designation and 
Nature of appointment 
Date of appointment 

Signature 


♦Strike out whichever is not applicable, 


Sd/-Illcgible 

Chairman 

[No. ADVT/m/IV/72A/2001-Extyl 
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